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UNIVERSITY OF NEVADA

_FACULTY SENATE o .

CLARkADWVBTRAﬂONBUHJNNG o . B . . o
- . r 2 ) R .
(7m;7a4¢5n ‘ _ August 1, 1975
ﬂ\/ v, - . 3 1 .
. R 4 -
Faculty, 4 . . o
University of Nevada, Reno ‘ A L

£ . ’

»
The 1974/75 edition of the Faculty Handbook was not in need of gny major revislons
for the 1975/76 academic year. A few minor changes are necessary and they are
presented below, The major change is the addition of an index to.the University

Information File, which i's located in the R ference Degartment of the Library. We

[

feel that, in general, the fatulty is not aware of the ‘information that is avallable

for thelr use through this service, New articles, files, etc., ‘are contlnually
-added, thus increasing its value each year. The Index is attached. .
! . : 1

%

‘ Additional changes are: ST ' ' t o

1) Chapter 1.5 Faculty Tenure. The Board of Regents “approved section
_ 3.2.3 of the University System Code concerning eligibillty as follows:
: -, Qualified faculty (full-time rariked) who are employed by more
N . than one of the units identified in the -UNS Code 3.2.1 shall
’ be eligible for appointment with ‘tenure in that unit having
. _ . the largest portion of the qualified faculty FTE and in the
e event that FTE is equally divided between two or mpre units
the Chancellor shall determine the unit in which ellglbillty
for tenure shall exist. .

. ) L~y L
: 2) Chapter I1.6.€ Sabbatical Léave. The 1ast péragraph‘shoéld be re-
placed with the following: R
St . For additional |nformatson consuLt Class A Act;on Bulletln
74/75 #1. . . .
‘ .3)- Chapter 11.12 Enr6ldment in University. Courses. Add the follo&ng
' ‘ These benefits apply also to emeritus faculty. Adjunct and
clinical ‘faculty, but not their dependents, are eligible far
5 grant-in-aid privileges, _ ‘ i,
\ o : ’
" L) Appendix B  Rank and Saiary Pattern. The 1974/75 tahle ls ocutdated.
Attached to this Ietter is the new schedule, . .

,Since the changes this year are minor, an exténsive revision oﬂbthe Handbook Is
antncnpated next year, at which time the fifth edition, complete with mew cover,

will be i'ssued. * Suggestions for improvement or comments on the Handbook are
welcome and should be directed to this committee through the Faculty Senate.
. N ,

oo : Faculty Information and
i . ' Pocumentation Committee,
Faculty Senate, UNR.*
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UNIVERSITY OF HEVADA SYSTEM"
1975-76 RANK AND SALARY PATTERN
EFFECTIVE JuLY 1, 1975

\

- . .
& For UNR, UNLV and Special Units. See separate schedule for CCO.
d for 12 installments.

b. Monthly amount calculate

B ¥ - , .
The sataries of DRI faculty are nol directly rank related and a specific schedule is not usgd

INSTRUCTOR OR RANK 1| A ASSTSTANT ‘PROFESSOR OR RANK 1} ASSOCIATE PROFASSOR OR RANK 111 PROFESSOR OR RANK iV
- ® Contract (10 mo.)® A Contract (12 mo,) 8 Contract (10 mo.)P A Gontract (12 mo.) 8 Contract (10 mo!)P A Contract (12 =o,.) _B Contract (10 m0.)® A Contract (12 =mo.)
Step Annual Moathly sStep Annual Monthly < - Annual Nonthly Annual Monthly annual Monthly Step Annual- Annual Monthly
. »* .
.20 15,960 1,596.00 20 09,320 1,610.00 23,184 1,932.00 22,460 1,871.67 26,952 2,246.00 20 32,616 2,718.00
15,780 1,578.00 19,110 1,592.50 22,932 1,911.00 22,227 1,852,285 26,673 2,222.75 32,301 2,691.75
19 . 15,600 1,560.00 19 18,900 1,575.00 22,680 MM\meo.oo 21,995 1,832.92 26,394 2,199.50 19 31,986 2,665.50
15,420 ,542.00 18,690 1,557.50 22,428 1,869.00 21,762 1,813.50 26,115 2,176.25 ) 31,671 2,639.25
18 15,280 ,524.00 18 18,480 1,540.00 22,176 1,848, 00 21,53 1,794,147 25,836« 2,153.00 , 18 31,356 2,613.00
15,060 1,506.00 18,270 1,522,50, 21,924 1,827.00 N_.wav V,776.75 25557 2,129.75 31,041 2,586.75
17. 14,880 1,488.00 17,2 18,060 1,505.00 21,672 1,806, 00 21,065 1,755.42 25,278 2,106.50 17 ,36.726 2.560.50
14,700 * 1,470.00 17,850 1,487.50 21,420 1,785.00 20,832 1,736 24,999 2,083 25 30 411 2.534 25
16 14,520 1,452,000 16 . 17,640 1,470.00 21,168 1, 764,00 20,600 1,716. 24,720 2.060.60 ~ 16 uo.owmv 2,508.00
B L s L 15434, 00 17,430 1,452.50 20,916 V,743.00 20,367 1,697 24 uhie 2,036.75 29,781 2,u81.78
15 14,180 4,416.00 15 17,220 1,435.00 20,664 V,722,00 20,135 1,677, 24,162 2,013 50 15 29,466 2,455,50
13,980 1,398.00 17,000 1,417.50 20,412 V,701,00 19,802 1,658 23,883 1,990 25* 29 151 2,429 25
13,800 1,380.00 14 16,800 1,400.00 20,160 1,680.00 19,670 1,639, 23,604 1,967 00 tu 28 A36 2,403 00
13,620 1,362.00 16,590 V,382.50, 19,908 1,659.00 19,437 1,619 23.32% t.643 75 28 521 2,376 7%
13 13,40 i.3u4.00 13 16,380 1.365.00 19,656 1,638.00 19,205 1,600, 23,046 o250 13 23,538 2%, 20t 2.350.50
13,260 1,326,080 - 16,170 1.347.50 19,404 1.617.00 18,972 1,581 22,767 1,897 25 27,841 7.326.25
12 13,080 1,308,00 12 15,960 1,330.00 19152 1,596, 00 18,760 1,561 22, %5401 . %96 G0, T 27,476 2,298 00
12,900 1,290.00 ~ 15,750 1,312.50 18,900 1,575.00 18,507 t,oL2 22,209 1.850 7% 27,261 2.271.75
" 12,720 1,272.00 4§ 15,540 1.235.00 18,648 # 554 00 18,275 1,522 PRANCEL: + 827 v " 26 vist 2.245.50
12,540 1,254, 00 . 15,330 1,227.50 18,396 1,533.00 18,042 1,463 PRI 1 Roh 2% 2t 631 2.219.25
10 12,360 1,236.00 10 . 15,120 1.260,00 18, 14 1,512.00 12 81C bl roarz 4,73 60 Yo 26,316 2.193 00
12,180 1,218.00 14,910 1,242.,50 17,892 1,491 .00 V7,517 boLeL 21,097 LY A 1 2¢..eci 2,166.75
9 12,000 1,200.00 q 14,700 1,225.00 17,640 1,470.00 17,345 LU 20 Rk 1,734,480 39 25,686 £, 160 50
11,820 1,182.00 14,490  »1.207.50 17,388 1,449.00 17,112 1,626 FEIERTN Py 2s .M T 2 1vs 28
8 11,640 1,164,00- 8 14,280 1,190.00"° 17,136 1,428 00 16,880 [ 20,28+ . aB8 o0 8 25,05¢ 2,098, oC
11,460 - 1,146, 00 16,070  1,172.50 16,884 1,407 .00 16,647 1,387 497377 .86k 75 PN Y Foel 75
7. 41,280 1,128.00 7 13,860 1,155.00 16,632 1,385.00 16,615 1,367 tu €698 [T Y] 7 ~20L 426 i,035.50
11,100 1,110.c0 13,650 v 137.50 16,1380 1.365.00 14,182 i, juB 19 419 P B8 28 24 it 2,009.25
6 10,920 1,082 .0Q 6 13,640 .t20.T0 16,128 t,344 30 15,950 i, 329 LR IREN 1,595 00 6 21,796 1,983.00
10,740 1,074.00 . 13,230 1.,102.50 15,876 *1,.323.00 15,27 1,309 18,861 187875 13,483 1,9%6.75
5 10,560 1,056, 00 5 13,020 V,085.00 15,624 1,302.00 ° 15, 8¢ v2Ye WP L8 t, 548,50 5 23,166 7.93G 5C
10,380 1,038,00 12,810 1,067.50 15,372 1,281 00 15,252 1,270 18303 1,25.25 22,881 1,904 25
4 10,200 1,020,900 4 12,600 1,050,00 15,120 1,260.00 .- 15,020 b, 25¢ 18 024 1,402 00 4 22,536 1,875, 00
10,020 1,002.00 12,390 . 1,032.50 14,868 1,239.00 787 1,232 V1,765 V.48 75 22,22 1,851.75
3 9,840 984,00 3 12,180 1,015.00 14,616 1,218.00 14,555 S22 Vi ukb 1,455 50 3 21,306 1.825.50
9,660 966. 00 11,970 997.50 14,364 1,197.00 4,322 i,ia3 17,187 1,432.25 2,591 -1,799.25
2 9,480 948,00 2 11,760 980.00 W2 1,176,00 'L, 090 s 16,908 Lup9. 00 @ 21,276 1,773.00
9,300 ) 930.00 11,550 962, 50 13,850 ¥,155.00 13,857 1,164 16,629 L3188 75 20,961 1,766.75.
\ 9 120 912,00 111,340 945,00 13,608 1,134.00 13,625 e 6,350 _ L,362.50 _ !} 20,646 1,720.50
- i ’ -~
Increments: . N
Full D
Step = 360 2o 504 465 . 558 630
} Step = 180 N 210 252 ~ W 232 273 ‘ 315

g9 X1AN3ddV



R . | - APPENDIX E

University Information File

Library, -Reference Department ' o ]
University of Nevada System = * 4 ok L “ S,
. . y LA .
Alumni News . . T
) Biennial Budget Request’, 1973/74, 1975/77 , : .
. *Board of Regents Handbook : ‘ )
' Board of Regents, Minutes of Méﬁtnngs ) - e

*Centennial .
Code, July 7, 1972; revised through March 1975
'Comprehensive Plan 1975/79 : '
Computing Center Information Bulletin
*Consultants ' ‘ °
“Equal Employment Opportuni ty Policy Stateméent and .

Affirmative Action Program

Faculty' Information Bulletins . : \ ) ,
News of the University of Nevada System _ -
“Public Higher’ Education in Nevada: A Plan for the’ 70' e !
for the University of Nevada System . _ A
Work Program 1973/74; 1974/75 i <.
) 'Rules and Disciplinary Procedures, May 28, 1971 .

» r
‘ - C T » ‘
Academic Council Minutes = - St
Activities Board Statutes

University o% Nevada, Reno’

Administrative Manual of Policies and Procedures L
Adviser's Manual, 1974/75 - '
Arts and Sciences Faculty Meeting Minutes _ N
“Associated Stddents Constitution . '
Associated Students Handbook o "
Athlqtges Director: Intercolleglate Athletlcs - A Look

to the 70's ! i -
Audio-Visual Center: Services and Facilities \

»

Photo Supplies and Price List
Film ngrary Sippfement&\janﬂany 19?3_

~Calendar
" Gampus Catalogs, course’ schedules
Codes and Bylaws, College and Department
Class A Action Bulletins

¥

J .

“Committee Asngnments \ v
4 Committee oh the Philosophy of Inqutry Newsletter
Departmeﬁt Chairmerr, List of, 1974/75 ' ’

|

| ~Department Library Representatlves, List of, August 1976

‘ *Desert Research Institute, Annual Repoyrt, 1973/74

| ' . *Educational Radio and Television Board, Minutes of Meetings
‘ *Enrollment Report (Ist) Spring Semester, 975 (¢ -

Faculty and Staff Newsletter ’
Faculty Committee Assignments, List of
. Faculty Handbook, 1974/75 . : ,
' ' f‘ %Faculty Senate Membership, 1974{75
“Faculty Sénate Policy Committees, Annual RgBPrtS' R

Finance Control Board Bylaws, 9/23/71
Financial Report, 194

\ N~
) g




*Fore|gn &tudent Newsletter- -
‘General University Extension Newsletter Y CRE ;
“Health News, .Schoal dfsMedical Sciences ; i
Honors Program . - _ . .
KUNR“Borgram Guide g "
. *Library Bitch Board (tickets_and responses) '
o “Library Information Sheeg
Library MEMO -3
Library Memorandums and Procedure Bulletlns : L.
Memorandums (various departments) o '
“National Society of Professors : .t
Policy Statements : ’
- Publications Board Bylaws . : .
“Speaker's Bureau o] . \

-

staff Handbook ° - ' R
’ - Student Affairs Staff ' ' : )
Students® Teacher/Course Evaluation, Fall 1972 . i
-“Summer Session . _ - ' -
“Traffic ‘and Parking Regulations i
University of Nevada Press: Books in Print_ 1975

. . n : : ) . A .
. ‘University Times . \ - .
University of Nevada, Las Vegas T
' . . . N
Campus Catalogs, course schedules - . T
“Law School Study for the University of Nevada, Las Vggas
Communi ty ColH‘hes Division - .
~Community College Drwision Handbook ) ' ~
Northern Nevada Community College Catalog ’ .
“*Southern Nevada Community College Catalog . , }
- we'stern Nevada Communirty COIIege Catalogs ‘and course
schedules
/s i
State of Nevada
*Puﬁlic Employees Retirement Board-Rules, State of Nevada,
N June 19, 1974 - :
~N J‘
. f .
. 1 n
¢ N
’ ! ltems added to University Information File this académlc year. !
\ ;
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" ' FACULTY SENATE .
CLARK ADMINISTRATION BUILDING
T ;

(702) -784-6527 .

INTRODUU/I ON

ot

The 1974/75 Centennlal Edition of the Faculty Handbook
provldes the University of Nevada; Reno faculty with a cdrrent
source of general lnformatIOn about this University and its
services, faculty personnel policies, and general- faculty-
student relatlonshlps B

For radditional Informatlon c0nsult the Unlver‘sity of
Nevada System Code, the University of Nevada, Reno Bylaws, the

« Administrativey Manual, and other /appropriate documents- avall- ¢
able from the:University Information Files In the Reference -
Department of Getchell Library. :

A

» Faculty Information_and
Documentation Committee,
Faculty Senate, UNR.

*
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'\.'/‘CHAPTER |
S t - ORGA;;LZANON OF THE UNIVERSITY
; . i , ;

1. " BOARD OF REGENTS LR

P4

The Board of Regents is the governing body of the Unlverslty of Nevada,
a corponate body, légally responsible for -the sphdo] 5 " ts primary
function is.to consider statements of policy and elther &pprovesor
reject them.  Upon approval by th Board of Regénts,_ the appropriate
University-.of Nevada Sysaten) offl'cejslshall Implement these pollcles "

'(UNSCodell) 1 . -
. . ! 7 AY
- S The Board has nine members elected b\/ dlstrlct--flve f'rom Clark County, |
two from Washoe County, and two from the rest of the state. = In the
spring of' 1974 the membel‘s were: - , \
. . . ' - (
o . : ’ﬁames L. Buchanaq, Nedra Joyce, Reve-reﬁi Joseph Kohn,
» LW iam W, Morris and Helen R. Thompson, all of Las ) >
. . . Vegas; Dr. Frkd M. Anderson ‘and Dr. Lodis’E. “Lombard]l, .
. \‘ ~ both of Re"ho, " Harold J. Jacolfsen of Carson City;. and
;Mel Stenjnger, of Elko. -
b N !‘ . \ . "'t
Harold Jacobsen Ts. ;:halrman ard Helen Thompson ls vlce-chalrman. Terms e
of regents are for /six years, :° , Do . .o A
b ? . . - A Pl
. - , \k' f:g . -~..1 | * . . -, Bl
) IR YL B P _
¢ . . é , .Y ¢ 5
2, DlVlSlONS OF TH UNlVERSfT)f QF NEVADA- - T @ .
f ‘, S
- " The Dlvlslons;f the U'nlyerslty System arei
i .
, o, .
S Unlverslty of Nevada, Reno; TR '
‘ Unf¥ersity of Nevada, Las Vegas; ot .
¥ ' pesert Reseagch lnstlt,ute, | : . . L
: . ,Cfd;rmunl college Division. » -] A
, . A, UMIVERSITY OF NEVADA, RENO " - ’
) o Establlshed by the state constitution, in 1864 upon Nevada's
- * s"admission to the Unifon, the University began. operation as a
*’ preparatory school at Elko in 1874, It was moved to Its
, ;jﬁ permanent site in Reno In 1886 and-the first courses were P
.y offered In Morrill Hall, the single building on campus at
T that tlme. Morrill Hall stiM™ 1s {n pse, and is the sub-
4 p Ject of an Alumni Assoojation fund- ralslng drlve to reno- -
* / Coat vate and preserve the building: SIS o . .
.. v ., o Y . .

10



“ ) ¥
For many years the Reno campus served as Nevada's 0nly '
institution,of.h’ gher leagning. In an administrative re-
organrzatlon in 1968 thegfhame was changed to Unlverslty of
Nevada, Reno, making it one of four components In the uni-
versity of Nevada System . \ .

In lts long hlstory as a functioning institution of hlgher
learn] the University of Nevada, Reno has grown Into .
fu]l-f?edged status among the nation's universities, noted

In particular for the academic quality of Its faculty and
the progressive.nature of Its research programs. The UNR 2
_qffers‘bqscalaureate study In these colleges and schools:

Agrlcul ure, Arts and Sclence, Business Administration,
Education, Englneerlng, Home Economics, Medical
Sciences, Mines, Nursing.

Graduate degrees are offered by each college and school ex-
cept Medical Sciences. Additional instructional units in- N
clude General University Extensl0n and’ Summer School,

. E

>
UNiVERSITY OF NEVADA, LAS VEGAS g -

The Un versity of Nevada, Las Vegas, Is organlzed Into Coldeges -
of : b .

Alliad Health Professions, Arts and Letters, Busin v
and Economics, Education, Hotel Administration, Science
and Mathematics, University College, .

Various ogzer‘departnents, divfslons; and programs: combine to
parform the major functions of the University, which offers both
undergraduate and graduate degrees in many fields., .. »

* -

'

DESERT RESEARCH INST!TUTE -

-~

The ‘Desert Regearch Institute Is a division of the)Unlverslty
Nevada System estab!ished-in 1959 By a special'act of the Nevada
iegislature. . The Institute was ac IVated in October 1960 with a
-grant from the Flelschmann Foundati The Institute is funded
largely by grants and contracts from publlc and private research
.supporting agencies.” - Component laboratories of the Desert '
Research lnstltute are_the Center for Water Resources Research,

the Laboratory of Desert Biology, the Western Studies Center, and
the Laborétory of Atmospheric¢ Physics, the latter two beling housed
on the Ste2ag Campus. The Institute also operates the Flelschmann .
Mmosphe-ium-Flanetariym located on the morth end- of* the Reno
ccampus., N : -

-3~ » .

1% A




Near- the University of Nevada/Las Vegas the Institute has offices
supporting field operations of the Center for Water Research and _
" the Laboratory of Desert Blology, as well as a small Natural History
: . 'Museum. The Instlitute also opekates the Laboratory of.Patho- " v
. _ . Physlology at the U.S. Bureau of Mines Bullding in Boulder City.
' The overall research program emphasizes studies which are particularly
relevant to the State of Nevada, primarily arid lands research. ~y o

[y

fThe'senlo? sclentists of the Institute Inglude a number of men who
« “are Internattonally known In their flelds. At each University, some
K - ‘institute staff members teach through joint appolntments In depart-
- ments related to thelr flelds of research, Several faculty members
‘of the twWwo campuses also hold joint appointments in. the Institute and
cooperate on a number of research projectsh’

=

bl

- 4
. - . v
.

_ p '
*- D. THE COMMUNITY COLLEGE DIVISION

This D*Vlsloé(was created by the Board of Regents, Unlversity of
Nevada- System, in 1969, and formally made a part of the Unjversity of /<
Nevada System by the 1969 legislature. It was planned to provide
occupational .programs, lower division collegiate courses, community
- services, developmental education, and counselling-for students and
_communities throughout Nevada.
e R . : .
in the fall semester of 1971, Clark County Community College and

" Western Nevada Community College--with facllities in Reno, Carson
J City and other towng In the western part of the state--joined . -
‘ " Northern Neévada Community College at Elko as segments of this

Division of the Uflversity System.g }
' X . ]

//) ” - , - R o

3. DIVISION FACULTIES »

L

" "Each Division of the Unfversity has its own faculty, organized in accord-
ance with Divisiaon Bylaws. (The adoptlon of the University of Nevada [
System ‘Code by the Board of Regents on July 7, 1972 has required that
separate Division Bylaws be brought into agréement with that Code; see
UNR Class A Actlion Bulletin 73/74 #5 < Proposed University of Nevada, Reno
Bylaws, adopted by faculty vote in June 1974 and currently awaiting ., .
presidential approval,.) ' Faculty corisists of. '"all persons holding author-

’ * lzed ‘professional positions with exceptions as stated In the Bylaws.' (UNS1-
COde, 1.3.3) . . L ‘ a : . .

They faculty, acting primarily through its Faculty Senate, has fEsponsibi’llity
for recommending policy on matters of faculty welfare, academic stpndards,
1ibrary, salaries, faculty Information, rights of faculty members under ‘the
System Code, and on thelir Involvement”In the University's primary functlons -
of teaching, research, and public seryice. (UNS Code, 1.3.h4)
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The Faculty Senate also récommends appOIntments to Unlver51ty-WIde
commi ttees’ and boards, based on preferences indicated annually by "

' faculty membeﬁs - Cemmltte§£ and beards are llsted and descrlbed

in- Appendlx A, \

.

R

L, - 3 g .-, .
. . ) - P

LN ) . < " . LI

: _ : . o : ro oot

DR -
. e ' - -

S - - N P

. ; . -

~ R e

OFFICERS'OF'THE UNLVERSITY _

O . ‘ ! -

Offlcers of the Unlver5|ty are the ancellor of the System, and .-

the ﬁé sndents of the Divisions who ‘dre. appOInth by, and serve at
the p*e sure 'of, the Board of Regents. - Duties:;.and responstbllltles
of theSe offlcers are descrlbed in the Bylaﬂs af the Board of

! Regeﬁts. These Bylaws may be examined in. the ;President's Office or

Getéﬂell Libraty. - - . - /.

_ADMINISTRATRS v .

Bri

in g;' Unlver5|ty Information File at the Refe?ence Desk of the

e . -

%ncellor of’ the System is Dr. Neil D._Humphrey " The Division .

Pre l'ents are: or. Mak Milam of the, UnlverSJty of Nevada, Reno;
‘Donald’ C. Baepler of the Uniyersity of. Nevada, Las ,vegas; Dr.
John M, Ward of the Desert Research" lnstltuteg Dr.- Charles RL

' ;.Donnelly of the Commuhlty College DlVIslon. A

N

L

, Vlce-Presidents, Deans, Assnstant and Assoclate Deans, Dlrectors of

A

Libraries, Centers, ‘Summer Sessnons, Laboratories, Registrars,

Directors of Admission, and allb heads of administrative units in-

cluding academic (departments are,appointed, -after faculty consult-

~ation, by ‘the President, although Deans and Directors reporting

‘dire€tly to the President are.subject to approval by the Board of s

Regénts (UNS Code 1 5 l) _ D -
GRADUATE 'FACULTY e
The Graduate Faculty is comprised of those faculty members |nvolvedf
: with graduate programs. Each college ‘of*the University has estab~-
llshed its own: crlterla for admlssnon to the Graduate Faculty
. ,
FACULTY SENATE . .

"The UNR Faculty Senate is a body of duly elected faculty members
representlhg the varlous components of the Unnver5|ty, and "is dele--




" _
gated.authority to act for the faculty in matters pertaining to faculty’
functions ‘as outlined in paragraph 3 (above) _ The Senate holds regular
meetings durlng the academic year (usually monthly) and copies of, the
agenda and the minutes are sent to every faculty member. The Faculty
Senate ‘Office is located on the first floor of Clark Administration

ﬁunldnng, telephone extension 6527, . . - .
8. UNDERGRADUATE COUNCIL
' Those members of the Faculty Senate elected by the Teaching Faculty.com-
prise the Undergraduate Council which acts on issues directly and-ex- -
clusively concerning the undergraduate program and related policies.
.\ [} » o
9. GRADUATE COUNCIL .

The Graduate Council is a body of Graduate Faculty members chosen to
provide representation from each academic segment of the University in
which graduate degrees are offered. The Graduate .Council has basic
s Z. ~ : - . e .
responsibility for. matters caoncerning admission standards and -procedures
~and coordination among the several graduate curricula, The Dean of the
Graduate School serves as the cha\hman of the Council

-

In addition” to the Dean of the Graduate School, “eleven other Graduate

«Council members are elected by the Graduate Faculty in the various
colleges. .The Graduate Council includes one representative.from each
of seven schools and cplleges and one each from the social sciences, the
naturgl sciences, and the humanities. in the College of Arts: and Science,
The Council also |nclude§—0ne graduate student.

. ' | 3' : <’

ACADEMIC COUNCIL

The Academic- Councll \is a body that is advisory, to the Presldent. All
the academic Deans of UNR and such other administrative officers as the
President may designate serve on this coordinating administrative com-
mittee oh academlc.matters |nclud|ng personne and- programs

R 1, ) 0
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" FACULTY PERSONNEL POLICIES

& . . RN .
The major sources of policy relating to faculty personnel mattf:;‘
are the University of Nevada System Code, the Unjversity of Nevada, Renho
Bylaws (currently awalting presidential approval). and the University Ad-
ministrative Manual.” These, and other important source documents, are
available in the Unlversity Informdtion Ftle at the - Reference Desk of
Getchell Library. ) . .

-
L2 ~ ; . N .

FACULTY APPOINTMENT CONTRACT'AND PERIOD - v
~ .

The following professlonal contracts are issued by the University of.
Nevada:

A. - A twelve months A CONTRACT which begins July 1 ofGeach contract
year, and

'B. A ten month B Contract which begins July. 1 of each contract
yéar except for the first year, at which time the. contract
begnns September 1. : :

~ B CONTRACT annual salaries are divnded into twelve monthly
payments beginning on July 1 o : S

C. Letter of Appountment which is for appotntments of less thén a
year. <. Terms of appointment vary.

ACADEMIC RANK

Aéademic'rank is normally conferred on one glvlng Instruction in a
regularly scheduled class.” Equivalent rank is normally granted to non-
teaching professional employees.

4
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ADVANCEMENT IN RANK AND SALARY

ment in rank and salary.” Recdmmendations for

Merit and adjustment in 1lv1n§ costs are prl;f$
Initiated by the Department Chalrmen and flow

v, "7"

o "V . | 1-53\"
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pal factors for advance-
erit and promotions are!
n succession through the




e - .
offices of the Dean, President, Academic Council and in the case of.

pgomotions to associate professor and professor, the’Board of Regents.
Some colleges have screening committees for such prometions as well.

The Code provides'that faculty members denled a salary Increase; pro-
motion, reappointment, or tenure shall, updn written request, be fur-
nished a written statement of the reasons fom*sych action. (UNS
Code, 4.2.3) ,

N . .
- . < 4 B

“SALARY POLICY

Y

\
It is the policy of the Board of Regents to achieve an all-rank

_ academic year average compensation for ﬁll positions In lnstructlon,

except Deans and Medical Schook’faculty,,eqU|vaIent to the average of
the principal public universities in eac@ of the fifty states,

The 1974/75 rank and salary pattern |5k@|ven in the'appendlx to this
publicatlon (Appendtx B)

-

}7_:
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__FACULTY TENURE - Lt -

.eligiblility.

PR . x
de contalns a number of policies concerning
"hould consult that document carefully. The
sumMar|ze the general Justlflcatlon and

Chapter Three of the UNS®
tenure. Faculty members
following statements TS;e:

- '
5.,

“Tenure is-a heans to cértaln ends, specifically (1) the freedom
of teaching "and research and of extra-mural activities; and,
(2) a-sufficient degree” Jﬁf economic security to make. faculty
appointment at the Unlverstty of Nevada attractlve to persons
of ability." (UNS Code, 3.1)

Full-time faculty of the rank of asslstant professor,nassoclate
professor, and professor, or 'the equivalent ranks of the UNR or
UNLV and the o§f1ce of the Chancellor and service or special -
units shall be Yeltgible for app01ntment with tenure. Faculty
of the Desert Research Institute and the Commuftity College’
Division are not: eliglble. although provisions for economic
securlty for-these units are outlined In Sections 3.5 and 3.6
. of the UNS Code. A probatlonary ‘period not exceeding seven
years prgcedes the award mf tenure. Up to thrée years of

credkt t ds the probationary period may.be .grantéd for ser-
vice performed at -other accredited institutions."

o (16 o
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LEAVE POLICY"

¢

f”%@f ANNUAL LEAVE jT\\

v
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ProfeSSIbnal personnel. on twelve month appointments (A Contracts)
“earn annual Teave at the rate of two days for each full month of
service which can be accumulated up to a maximum of forty-eights
workimg-days.. Part-time appointees earn pro-rata annual leave
credit, (Administrative Manual) » . e

A ) .
’ . ’

. TERMINAL LEAVE . :

©

Professional personnel on twelve month appointments who have

“accumulated annual leave shall be compensated at the dally rate -

for any portion of that leave earned but not taken at the time of
separat|0n However, the staff.member's Dean or Director may .
require that he take such leave W|thin h|s last contract year.
(Admin|strative'ManuaT)

SICK AND=EMERGEN£Y LEAVE

Professional personnel are ‘granted sick leave as required up to
thirty working days dur|ng the first year of appointment. - Sub-
sequently, sick leave is accrued at the rate of two -days per '
month of service to’be added to any unused sick leave remalnlng
after the first year. Sick leave'may be accumulated to a maximum
“of ninety-six days. Part-time appointees earn a pro-rata amount,
Should a physician certify that a professlonal staff member is ',
unable to resume -his duties after exhausting all atcumulated sick

~ and. annual leave, he may, with the approval of the Presldent and

‘Board of Regents, be granted‘an extended salaried:sick Ieave for.
a period not to exceed twelve months. o

A professional staff member Is entitled to use accumulated ‘sick.
leave. for a temporary disabllity which Includes child-bearing.

Up to five days slck leave per contract year may be charged in
event of serlous Illness In the famlly, death, for paternal Ieave,
or for similar eme:fgrcles (Adminlstratlve Manua;) .

MILITARY LEAVE

University faculty members on twelve-month work appointments who
are active In components of military Reserve Units pr Nevada
National Guard are entitled to.serve under orders on training duty
without loss of regdlar compensation for a perlod hot to exceed
fifteen working days In any oné - calendar year. This leave of
absence shall be in.additlon to any vacation or sick leave to

which the staff member is'entitled, ~Authorized military leave of
~absence without salary may be grapted for pericds in excess of flf-
teen working days. - In time of war or-national emergency, a leave

Qe -
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may be granted if the faculty member 1Is drafted by $elective .
Service, Is ordered, or volunteers to serve In ral) ly-sponsored
scientific research and development, or 1s_instrugted by Selective
Service to enter defense or alternative service ork In lleu of

“military-service.

Faculty memhgrs applying for military leave must present a copy of

.thelr mllitaPy orders. Certified coples of/ discharge papers must *
be submitted to the Academic Personnel. Ofil e for reinstatement.
(Administrative Manual) :

™~
SABBATICAL LEAVE

Any faculty member who has attalned professorial or equlvalent
rank (assistant professor or higher) And whd has served full-time,
on either afen or twelve month coptract for six or more salaried
years (Inclufing time at the instriugtor level) at the Unlversity
of Nevada, Reno, may apply for-a. sa batical leave. Time toward
sabbatlcal leave is not cumulatlve beyond six years, except when,
the University is unable to grant ,mequested leave. (Faculty
should ‘note that only 2% of the faculty may be on leave at a time)
Sabbaticals are awarded-elther fof two-thirds regular salary or a
year of employment or full salary for a half-year of émployment.

A Sabbatical Leave Commlttee elected by the Faculty Senate shall
review all applications for sabbatlcal leave and rank them for
recommendatlon to the Presldent

Applications are avaTlable from' the office of the Vlce-President

for Academic Affairs. Applicatlons are first submitted to the = ¢

department chalrman and dean and finally to the Secretary of the

Faculty Senate who will forfward them to the Senate Sabbatical

Leave Copmlittee before November 1. » o
For addittonal Informatlon consult Class A Actlon Bulletln 69/70 .
#4. UNR sabbatical teave policy. is currently under review.. This -
policy. is subfect to revision by Class A Action Bulletin 73/74, #k

‘which has not yet been approved .

[} s

LEAVE FOR JUDICIAL sagv1ce

-

Appearance in connectlon with the justiflable prosecutlon of legal -
matters |s considered & shdrt-term leave and may be authorized for .
periods up to thirty calendar days without loss of salary. g
Teaching faculty are customarlly excused from jury duty. - Remun-
" eration for jury duty or servlce as an expert witness may- be
‘retained by the facylty member. (Administrative Manual)

! "10-‘ 4 R . -
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.G, °LEAVE WITHOUT SALARY

Faculty members with a minimum year of service may be granted
leaves of absence without salary forn the purpose of undertaking
research work, -advanced study, consultation, teacher exchange,
governmental appointments, etc. Such leave should not - C
seriously impalr the work of the department concerned and should
benefit. the University or the professional advancement of the
_individual, TWp years is the usual maximum period for such leave
except for the purpose of pursuing activities that will further
the education of the individual In‘his special field. The faculty
N member Is expected to return to the University for a period of time
at Teast équal to his last,contract. (Adminjstrative Manual)

e
.

. . 4 * ’ ‘
7. _ RESIGNATIONS
R R . ? . ‘ ' . .. -, ;
A facd)ty member who wishes to6 resign during his contract period, or at
“the end”of his contract period (unless he has been advised his contract
"will not be renewed) should submit a letter of resignation’ to his.
‘department chairman. - (Administrative Manual) Normally the faculty
‘member wiTl give notice of resignation not later than May 1, or within
ten days after notification of terms of contract for the following year,
whichever date is later. . . : . .
s A
.- 1.: . . . ’
8. EMERITUS STATUS AND PRIVILEGES

Emeritus status is considered to be a rank attalned by a promstlon

taking pldce after retitement. The qualifications for this rank are

measureed In terms of the Individual's total contribBution to the Univer-

sity based upon both athievement and service. '
Emeritus faculty are Invited to participate In academic events and

" ceremonies and are entltled to_ receive a faculty identification card.
The latter implies such privileges as entltlement to a faculty parking
permlt,. reduced rates for Unlversity athletic events, library privileges,
etc. Office space may be provided by indiyidual departments when such
space Is avallable,’ R »o 7F\Y - ’

ACADEMIC FREEDOM

Academic freedom Is essential to the free search for truth and knowledge
and its free exposition. The faculty member has freedom and an oblhﬁ-

ation in the classroom or In his research to discuss his subject witlp -
candor and Integrity, even when he must consider topics which may be

-11-

19

\

«

4 .




¥

LN
pofltically, socially, or scientifically controversial. in order to
insure his freedom to seek and profess truth.and knowledge, the staff
mémber shall not be subjected to censorship or discipline by the Uni-
57verslty on the grounds that he has expfessed opinions or views which
are controversial, unpopular, or contrary to the attitudes of the
University or the community, Jgﬂg Code; 2.1.2) . This cncept of
«_academic freedom Is accompanied by the equally demanding Ebncept of
academic responsibility. The faculty member Is responsible for the
maintenance of appropriyte.standards of scholarship and -Instruction.
(UNS Code, 2.1.3) '

-
[} . .

10.°  TEACHING LOADS

.

A goafﬁbf the Universi y is a University-wlde*FTE (student) to FTE
(faculty) ratio of 20:1. (FTE symbolizes full-time equivhient,)
_The FTE (student) is arrived at as follows: = = Y

< . : : , :
1. Multiply #he credit hours of a.course by the number of
" students In the course. Thls product is divided by sixteen
If the course Is Undergraduate,ﬁorjby nine if the.course Is
. graduate level. ' The result is a course student credit
- number . o '

2. Repeat step one. for each course taught and accumulate the
course student credit numbe?s. The accumulation is the FTE

(student).
o v e
The FTE (faculty) 1s one If the time of the faculty member Is devoted
entirely to teaching. If the faculty member is invwalyed in other than

3 teaching efforts, his department chairman will assist Inrassigning a
value for FTE (facdlty). Hopefully, the ratio (FTE student/FTE faculty)
will equal or exceed 20:1. Reasonable variation for individuals and-

_ departments Is expected. Measurements for falr determination of
* % Faculty production are under continual study. '

11. _ PARTICIPATION. IN COMMENCEMENT®
. . : *
. Department Chairmen or their representatlves'fqom the departméﬁf must

attend Commencement. Attendance of other faculty will be on a
. voluntary basis. *(President's Memorandum, March "30, 1970)

20‘ ,




ENROLLMENT IN UNMTERSITY COURSES

13.

e .
Professional. staff members may Ieglster for4a maximum Of six credlt hours,
per semester, and-a grant-in-aid for the payment of registration fees and
tuition may be granted subject to certain conditions, Grants-in-aid are
also avallable without credit hour limitation to dependents of professional
employees. (Admlnistratlve Manual) : - .

’

4

ENROLLMENT IN DEGREE PROGRAMS : T .-

¢

No person holding the assistant professor, associate professor, or pro-
fessor rank, or. the equivalent rank, at the University of Nevada, Reno,

shall be permitted to become a candldate for an advanced degree at anz
nts

. gDIvlsion of .the University -System, with the following. excaptlon--stud

who enter ¥ gradudte program and who, by virtue:of their advaticed tralnlng,
. are qualifikd for tempérary appolntments as faculty'persons shall; "be per=
mitted to compléte their traanng whilé ho1ding such a posTtion. (Admlnls-
trative Manual) o, . : <
\/ ' ‘ & ) T '
14, TRAVEL * © v . 5
A.  IN-STATE o L e ) -

Travel should be by the least expensive method avallable when total
travél time, salary of traveller and cost of transportatlon are ‘con-
sidered. If an advance is desired,>a form (VP-B-81, Request for-
Check) must be filed In the Controller s Dffice at Ieast three working
days prior to the time the check is needed. Advances will not be
made for I// than .fifty dollars, :

A form (VP-B-95, Claim for Travel Expense), accompanléﬂ'by a-receipt
for fare-if plane train was used, must be filed within ten days
after completion of trip. The travel claim form must be Submitted
for approval to the appropriate dean of a school or college, or the
administrative officer in charge of an administrative division,

Travel forms for deans,; directors, and admlnlstrators must be. approved
by the appropriate Vice-President, . Travel claim forms for officlals
reporting directly to the President must be submitted to the President
for approvat. nly one copy of the Claim far Trave’l Expense need be
submitted.

B. OUT-QF-STATE

A form (VP B-20, 0ut-of State Travel Request) must be flled, except
for trips- Iaﬂtlng twenty-four hours or less, at least six days prior
to an out-of-state trip, A written explanation must be attached to

. the request If it Is not possible to submit It six days In advance.
Advance may ,be requested on form VP-B-~20.

-13- »
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A farm (VP-B~95, Ctaim for Travel Expense) must be filed within

o Y ten days after c0mpletion of ah Out-of state trip: .
. )
. ) i ' \%\»“ '»C ) T
. C.., PER-DIEM ,. R A . |
. . N I - ) \"‘\‘ 1\&* i R

_ < Persons travellng inpstate shall reﬁetve travel relmbursement at a
N per ‘'diem rate of $2§ per day. The‘%"ﬁ is based upon $2 for-break-
, fast, $3 for IUnch #6 for dlnner and $1h for room.
W\
\\ 4
Persons on travel status ou~of-state shall recelve $3 for break-
fast, $4 for lunch, $7 for dinner, and reasonable expenses for
lodging. State employees are asked to be ‘selective In choosing a
. motel or hotel. If the purpose for travel: indicates the need to-
v 1?tay at a particular hotel, the State will reimburse actual Iodgﬂng
. ~ expenses up to $28, If the purpose for the trlp does not require
| "R ' -, attendance at a partlcular hotel,. the State will .reimburse -actual ,
’ - lodging expendltures up to $20 (exceptlon may bhe approved In advance )
for unusual 'situations based upon justifications, supplhed by the.
Department to the Pre-Audit Supervisor on behalf'.of the Board of
Examinafg). Receipts will not belrequired for mepls or for lodging
relmbursemenfs of less than $15. Receipts will be requlred for
! lodging reimbursements of $15 and above. : .

A ~ Wien registration fees provide for medls, employees should not
‘ request double reimbursement for the meals. All amounts above .
include tax. - - L : .
[ Time llmltatlons for both In-State and Out-of- State travel‘hre as
- ¢+ follows: : v e
Must leave before 6:00 a.m. or return after 8 a.m. to . ° .
~claim breakfast. "
’ Must leave before 11:00 a.m. of return after 1:00 p @ )
to claim lunch. e

Must leave before 5:00 p. m. or return after 7: 00 p.m.
to claim: dinner. v

By

O

D. USE OF STATE VEHICLES g 3 B

The Office of the Director of the Physlcal Plan& offé(s ‘vehicle
- pool service, In order to obtain a vehicle, an Interdep rtmental
Requisition Form (VP-B-27) must be submitted In quadrupllc te.
(Administrative Manual)
o

E. USE OF PRIVATE VEHICLES

If an employee Is required to use a private vehicle for Unive sity
travel, the employee will be reimbursed at the rate of 14¢ pe
mile If total mileage for trip is seventy miles or less and u

_‘llp.
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¢

private vehicle is for state's convenience. In all other cases,

employees are relmbursed at a rate of 8¢ per milg except in cases

where the places traveled to are serviced by commercial airline.

Then the reimbursement shall be 8¢ per mile or the round tr.lp air
. \fare whichever Is less, (Adminlstratlve'Manual)‘

-

- | B
15. “.OUTISDE EMPLOYMENT we

o
Performance by faculty members of outside professional or scholarly
service for compensation, within his subject matter field, Is recog- ,'g
nized as a legltlmate activity unless It is prohiblted by terms of his .} e
appointment., "It Is asdumed thatthe members of the faculty will ;'v
place the Inteqéat of the Unlversity first and act Ina professlonal
manner in relation to such outside activities. * It Is further assu ed
- that such compensated outside professional services will be carrleqp

out In such'a way as nofrio knterfere w‘th the performance of hls3
academic dutles
When a faculty member becomes Involved In providing compensated out- .

. slde professlonal servlces, ‘he should Pnform hls Iimmediate superlor In
writing: of the nature of such services. Further,’private use of .Uni-
verslity facllltles, equipment, and personnel, unless specificdlly

authorized; shall not be made. If authorlzed, the Unlver§ity shall
be relmbursed in the amount agreed upon by ‘the coqgg)tant and the con--
sultant's Dean or Dlirector, . C -

No faculty member on an A Cﬁntnacg (twelve months) shall be én employee
of another organization. aculty members on B Contracts (ten months)

»y///’may not be employees of another organlzation during the academic year,
The Presidept or his authorfigd representatlve may grant E?EEpTTszs to
these rules, (Faculty Bulletlin #814, May 16,7.1969)

.
P L
- .
"> .
. , .

I
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16. _ EMPLOYMENT OF ‘RELATIVES

s

) . .
Unless otherwise provided by State law there.shall be n® nepotism con-
straint upon the employmept or advancement of University faculty except
that’ no one may employ, promote, or .otherwise advance a relative without
the explicit consent of a majority of the members of the department,
college, or other appropriate University subdivislon Involved. The By-
laws of the department, college, or appropriate subdivision shall pro-
vide for the exact voting method to be used in conformlty wlth thls
policy. (Administrative Manual)

... *According to State law, It Is Illegal for a'professional employee to
‘““employ or supervise a noqiacademlc or student employee who is a
relative within the th!rd degree of consangulnlty. CoN

. -15- , | .
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INSURANCE = ° ' o SR _

P

A.  UNEMPLOYMENT InstRANCE BN

"

B,

University employees are :covered by Nevada unemployment Insurance.,
o | - o . | .
GROUP_INSURANCE PLANS ) C

e

- . Four group Inéygsnce plans are avallable to'all_Uanerslty’

employees who whrk half-time or more. All are optionel and are

available through payroll deduction. information .and application
‘forms are given to al} new faculty In orientation packets; addit-

fonal information Is available at the Office of Personnel Services
(Extension 6844). (Administrative Manual) v

"d

The four plans are as follows:

1)_'Hed|th'and Llfeilnsurance -

$5,000 1ife insurance (plus $5,000 double Indemnity). Basic
medical coverage includes on& hundred percent of first $1,000
of covered hospitalization expenses, one hundred psr cent of
surgery (based on fee schedule); and first $100 of out-of-
hospital medical expenses for accident. = Major medical
coverage pays elghty percent of additional govered medical ‘
expenses to a maximum of $50,000 subject to first meeting a $100
-deductible per ygar per person, or $300 per year deductible

* under a family plan. * Optional dependent coverage is availsble
for all members of Immediate family.” There is a conversion
privilege to an Individual pollcy In the event of termination.

Automatic coverage under this policy may be obtainhed providing
an bpplication Is submitted no later than thirty days following
the commencement of the first day of the employment contract.

_The University pays for. most or all of the employee's premium
but pays nothing towards dependent coverage.

2) Supplemental Life |nsursnce \ ‘ g
Employees may obtafn from a minimum of $10,000 1ife Insurance

to a.maximum of $100,000 under this term plan, plus double in-
demnity for accidental death., Optjonal dependent coverage is
also avallable. Automatic coverage for $10,000 may be obtained
If-a new faculty member enrolls In the planfno later than thirty
‘days following the commencement of the first day of employment

or the empjoyment contract, .

_Coverage In excess of $10,000 up to the maxi
require evidence of Insurablility, This pl
tefmination at the same rates on an Indlvidu

* ployee pays the entire premium for this pol

=16~ - h
oo T zaétﬁ

) $100,000 will
may be kept after
| basis. The em-
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.3) Personal Accident Insurance

Employees may obtaln, coverage-bf from $10,000 to $150, 000 - S
" maximum for accidental death, dlsmemberment, .or total dis- .
\ ability under this plan. :Optional family coverage is-also
: available, This plaif may-be obtained adtomatlcally throygh-
-out an employee's Unlverslty employment. The employee pays
the entire premlum.‘ » , p
. o \, PP
\&
~h)—'L0ng Tenn Dlsablllty I ncome Protectlon .
j [ 4
The plan reimburses covered employees who are-unable to work - .
for an extended perlod of time for slxty percent of their : .
gross salary to age 65 if pecessary. In addition, after ___
twenty-four months of dlsablllty, a supplementary annulty
plan Is established, at the“rate of six per cent of gross
salary per year, to'be paid to the émployee if unable to
"work after sixty-five.. Dependent coverage Is not available
tinder this plan, Automatlc coverage under this plan Is
~available for the first thirty days of employmént., Follow-
ing that, the-empldyee will be required to submit evidence
of lnsurablllty and may be- rejected from coverage, This
plan may not be kept after termination. ° The employee pays
"the_entire cost of the premium. Additional information may
be obtained By contacting the Office of Personnel Services.

-

v
&

WORKMAN'S COMPENSATION ' L e

- 19.

.

The University participates In the disability compensation program of
the Nevada Industrial Commission. As such, employees are covered for
a)J1 medical expenses incurred as a result of an on~the-job Injury or

disability, in addition, employeeswho are disabled for five or more

working days as a result of an on-the-job Injury are eligible for dis*
ablllty payments, whlch represent a percentage of regular salary.,

All on-the-Jjob injuries should be reported immediately ln ‘writing on a
form (C-2, Nevada Industrial Commdssion). Information is available .
from the Offlde of Personnel Services,

L}

- [
. . L V2
SOCIAL SECURITY C QVERAGE

Unlverslty employees are not covered by SQClal Security contrlbutlons.
No soclal security Is earned by virtue of University employment.

: 25 o
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RET1REMENT . N

. ; | | . o _ i _
Every new faculty employee under the age of thirty-six, .and continuing

e " faculty who were employed prior to July 1, 1973 must contribute seven ,e
. : percent “of gross salary to re Irement beginning Immediately withs the - - Yo,
effective date of the employment contract, ° - ° , . R o~
s "~ New féculty aged thirty-six to forty-five-must contribute‘l’ne per
.-fmﬁv))‘cent, and” new employges-aged forty-six and over must contribute eleven -

. percent. ) - : P .

Those™ faculty who were’ already employed prior to July 1, 1973 W§Ii@p§y
seven percent regardless. of - age. %The.universlty-supﬁlementsdéﬁplbyéeff

contributions with an additional seven.percent contributlon.” —.-... @

T

Two Retlrement Plans - T . L,

~ ' ' . *a Lo

) ) . 0¥ . ’ L .
The new faculty member does have an electlon between two:retirement-
plans: . : T - . . oo

> 1" State of Nevada PuBIIc Employees Reflrement.Systéﬁ,'faf' T
" - Teachers Insurance and Annulty Assoclation . (TIAA) /College - -
Retlrement Equities Fund (CREF). T R

~ TIAA-CREF ]sifp;effect at a™humber. of Amer]can colleges and unlver-
sitles; and an individual account may therefore be transferred-to a
participating Institution. . o - B T

f?_ Once the electlon Is’'made, the faculty mémbet‘may"ﬁot later change the
. -plan In which he or she Is participating udless employment 1s Iq}gg-

- fupted. : .

Retlrement benefits under the Nevada State Plan are calculated on the
basls of length of 'service, and #verage salary In the highest three
‘consecutlve years In the last ten years of service. A minimum of ten
years of service at retirement age (optional minimum age I'si:sixty
years, or flfty-five years after thirty years of state serviceg). The
State retirement plan also provides for dlsabllity and sury¥ivor: behe-
fits under certain conditions. = Those employees who elect the state
retlremeqs ilaﬁ are required to pay. 80¢ per month charge for adminis-
tration of / Jan; this 1s through payrol} deduction. : '

. ta d

\ TIAA-CREF Is a retirement-plan with 'money-purchase' beneflts which, -
In contrast to the 'deferred benefit? plan utilized by the State Public
Employees Retlrement System, provides: a retirement Income based on the .
value of the employee's account at retlrement, and the age at which he

or she wishes to retire. - (No minimum retirement age Is requlired to

be attalned under TIAA-CREF.) . Participants 'n TIAA-CREF may elect to
have ‘thelr contributions treated on a tax-sheltered basls. . Inform-
ation and forms are avajlable from the Offlce of Personnel Ser¥Vices.

This optlon Is not avallable to participants In the state retirement

)
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Additional |nformag.gn and the retnrement election form are contanneF
* in the ofientation packet given each new faculty memb&r:
addition, the Office of Personnel Servnces may be consulted fogy,
assistance. u

' . : . W
. & -

21. _TAX-SHELTERED ANNUITIES . | .

o a *

Internal Revenue provisions allow all employees of educational

institutions to reduce their federal income taxes through particif=~

atjon in a‘tax-sheltered annulty (Board of Regents Handbook, Title
b, Chapter 3, Section 5, ) ' : o o
‘ 4

These annuities are designed to provide supplementary retirement in-

, come, either on a fixed basis (with bénefits predetermined, by con-
tract) or on a variable basis (with benefits subject to the perform- -
ance of the company's |nvestments) Annuity contributiens are
exempt. from current Federal income taxes. Taxes must ultimately be
paid but becauseé most people have lower incomes when they retire,
and/or qualify for double persénal exemptions if sixty-five years of

older, tax savings may still.be realized; Annu\ty contributions

may increase in value through dividends paid in fixed annuities~or
by appreciation of common stocks.in variable annuities. The salary
or annuity contract may be approved for any amount up to the ‘maximum
allowable under the Internal Revenue Code.

Form VP-F 72, avlnlable in “thy Payroll Offlee (Extengion 6653), is

,~ used for this purpose. © The annuity, contracts may be purchased from
any company that is llcensed by the. State of Nevada. .
Annuity contracts typlcally allow conslderable flexibility. wtth
respect to the amounts contributed, periodic increases or decreases
in contributions, and even suspensions -and subsequent resumption of
contributjons, In addition, most annuities provide for repayment
of all con tributions at any time. However, funds which are repaid
then become taxable. Those faculty who have elected the TIAA-CREF
retitement plan may elect to treat ¢he|r retirement contributions on
a tax-sheltered basis. ‘

Additional |nformat|on about annu|t|es may be obtained at the Office
~of- Personnel Servrces. Detailed information about the tax-sheltered
annuity program is given in the '"Report to the Senate -Policy Committee
on Faculty Welfare--Tax-sheltered Annuities'' available in the Univer-
sity Information File, Reference Department of Getchell Library.

—_— o - .
A list of companies currently authorized to offer tax-sheltered
.annuities through the University payroll deduction plan ig§ given in
the appendix of this Handbook-. (Appendix C)

Y -
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22, ORIENTATION OF NEW FACULTY S .. . B

.An orientation program is scheduled for new'faculty at the begi:{h’ing '
of the fall semester each year. Major acadehic policies and pro--

~ cedures, personnel redulations, and general information abou the Uni-
.vefsity and the Reno-Sparks community are djscussed. ’ '

"
. , . S .
L)
. . “ “
.
b . : : g g de % % e N,
o c
’ ’ ’ .
\

’ &

)
- '“,

Y
.
o - -
> ‘\\
= .
. B ,
. <
25 ‘
-20- _ .

oY




PO

o ®CHAPTER 111
. | B

\ ' INSTRUCTOR AND OTHER STUDENT RELATIONSHIPS =~

%
.
—
N
»
”
.

1. FINAL EXAMINATIONS e sy,

Since the new calendar does not allow a speclflc period for flnal
examinations, the requirement of a final is léft to the, instructor.
The Instructor is .responsible for the evaluation of each enrolled
student throughout the instruction period

‘

2 _ATTENDANCE REQRJREMENTS

,I‘ @
é}//‘ABSENCES i ‘ ' ]
There are no official absences from any University clgsses. It
* is the personal responsibility of the student to consult with -
the professor regarding absences from a class. In the event
that a student misses a. class because of an official University
function or event, or because of serious personal consider-
~ations, the Dean of Students-may, at his discretion, send an
explanation to the instructor involved.” The instructor makes
tge final determination on whether the «nissed work can be done
a tinie other than during the regularly scheduled class
‘ period,

n v

© B. AUTHORIZATION T0 ATTEND CLASSES

The offlclally stamped :Permit- to-Attend-Class ‘cards serve as
the instructor's tentative class list. No student should be
. ’permltted to attend class who does nat present this card vali-
dated by,the Registrar. Class lists are provided by the
= Registrar's Office after the fourth week of classes and will
reflect any withdrawals to that date. Mid-term. lists are
issued shortly before the eighth week and ‘reflect subsequeq\
withdrawals. " .

.
.

3. ' REPORT OF GRADES - J o o

’

: A final gradg report is prepared for each student for distribution
. to 1) Student, 2) Dean of Lollege, 3) Adviser, 4) Office of Student
Affairs and 5) Registrar's Office. *The student copies: are mailed,
and the Registrar's copy is later released te Nevada High Schools
for follow-up research on freshman students. ,

. f
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DI SHONESTY | )
Cheating, plagiarism, or knowingly furnishing false information to
~ the University are subject to.disciplinary actions. ‘

) ": ' B . N

- 1

‘

5. CREDIT THROUGH EXAMINATION - .

Applicants who do not receive transfer credit but belleve they have i
sufficient knowledge Tn a given subject may, under certain con-
ditions, challenge a course at the Unlversity and recelve credit,
provided the special examination Is successfully passed, Special
examination forms are avallable upon request In the Records Offjce.

- _ students who feel particuiarly well-qualified In certain flelds.may !

_ B earn credit through the College Level Examination Program (CLEP)., .~

n./j Acceptance of credit for partlcular courses 15 dependent upon ap- -
proval by the appropriate department. " 4

6. _ADVISING - o IR

Advising and counselllng students Is perhap;. next to teaching, the
most Important -FuncEion of any faculty member. Although asslgnment

. /3¥ advisement duties varies among departments, any faculty member
“+  should be wl1ling and able to offer counsel and direction to stu-
dents seeking advice. S B BV

v

- An Advisers Manual has been preparéd to help solve thé problems of
course requlrements and University procedure, but-Tt -Is the particular
adviser's responsibllity to be available to students and &Pnsclentlous
in counsei., The advisement perlod i5 the academic year, not Just the

= few days set aside and l1ad11ed ‘advisement's o

B . ‘ . - o V )
The Advisers Manual Is avallable from the Faculty Senate 0ff{ce,
= v R . o

/. SCHOLASTIC REQUIREMENTS FOR GRADUAT|ON
.7+ A, CATALOG - R
o R student'may'electfto graduate under the degree requlrements of

: the year of admisslon and matriculation, or the year of graduation,
- but not under-a comblnation of these. S T

.30
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B.  ACADEMIC REQUIREMENTS

. To be graduated, each student must average at least two grade
points for each semester credit attempted at UNR. This lincludes
all courses repeated, and excludes those .courses resulting in
marks of {, AD,” W, S, or U. Additional academic. requirements
also may be establlshed by the.Dean of an individual college.

]

-~

C.  COURSE REQUIREMENTS D ' -
» ﬂ N ‘

T

fn addition to the courses required by each school or college, ¢

there are University course requirements which must be satisfied
by each candidate for a baccalaureate degree. (General Catalog,
Requirements for Graduation.) ' o .

*

CHANGING GRADES

3

After the findl grades have been filed in the Office of the Registrar,
a grade may be changed only to correct a clerical error, and during the
six month perlod from date of Issuance. For these changes, the
instructor must file with the Office of the Registrar a completed
change of grade form approved by the Chairman of the Department and the
Dean of the College. - (General Catalog, Determlnatlon of Grades.)

A student may challenge a final grade Iin a course through the
instructor, department cBairman, and departmental appeals board.
(General Catalog, Grades and Examihations.)

i . (g

DROPPING AND ADDING OF COURSES .

A. -ADDITION OF COURSES oy

After registration materials are filed in the 0ffice of the
Registrar, a student may add courses or change sections up to the
close of the registration period. After this date, exceptlons
may be made by the Dean of the college for i dlvldual cases in-
volvung i1lness, accident, or similar emergencies .
Pl -

A ,

B.  PROCEDURE - . | .

To add a course or changel a-section, the student must obtain a
change of registration form from the Office of the Registrar.
When the student has secured_ the proper signature from advisor
and lnstructor, paid the réquired fee, and filed the clupleted
form |n the Registrar's Office, the Add is official’

31
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i | : 2
c. AUDIT.TO CREDIT - : . . : \
) _ .

(Auditors chang}ng to a credit basis must complete the change of
/. registration form and pay the additional course fees prior to
the clEse of registration.

DROPPING OF COURSES. .

A student may drop a course at any time during t;§nflrst nine

. weeks without possibility of fallure.  Although no form Is sent
to the instructor at the time of the drop, withdrawals are In-
dicated on the class lists malled around the fourth week ahd on

I »

o/
ot (jj7gfi2 mid-semester llists. . : , .
é” . : T - - '
« ‘ ‘ .

v - . . .
o . ' N
1 . )

~
0. 'W' GRADES -

"' sighifies the dropping of a course, or withdrawal from the Univer-
sity, with passing grades, and is not included in the grade-point
'average. After the first eight weeks of the semester, an 'F'f Is
glven to each student who Is failing at the time of dropping a course
or withdrawing from the University. -

class list by giving a W' for any¥student who has never attended the
class, or whose attendance ceased, ing the first eight weeks of the
semester. From the winth week until the last two wéeks of the

semester, with the approval of the department chalrman, an Ipstructor

may. effect an administrative 'W'' by special memorandum to the Registrar
for a student whose attendance ceased while passing. ) 3

An Instructor may effect an a%lngatlve drop on-the midsemester.

Administrative 'W's are not bermltfed during the last two weeks of a '
_ semester and may not be assigned by the instructor as a final. grade on
- the class lists. , .

11. = GRADUATE FELLOWS ) :

. Appolintment '

)

'Appolntmenté of graduate fellows are recommended by the departmental
chalrman and the dean and appr@qed by the president.  (UNR Adminis-
- trative Manual, 12,510.,05, 12,511) S | T,

. A full-time graduate'asslstantshlp_is based on a 20-hour werk week For
the academic year; appointments may be for less time with salary and
grant-in-ald proportional to the commitment of time. ReSponslbllltles
assigned are defined by the department with approval by the President. .

. Q Yo Yo o % l:'r Je W% Y !
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CHAPTER 1V

s BUSINESS SERVICES

PAYDATES = . . : .

__DEPOSIT OF SALA‘Y CHECK

-

‘ . . : . )
Paychecks may be picked up individually at the Cashier's Office in
Clark Administration Building on the first day of each month, or if
the first falls on a holiday or weekend, the last preceding workday.

-

Arrangements have been made with all Reno and Sparks banks for the
deposit of payroll checks to checklng accounts If desired.
Accounts will be credited by thewbpnk on the University payday and

‘a duplicate deposit slip mal{edaxb’the employee by the bank.

Authorization cards for this service are available in the Payroll.

office (Clark Administration Building). Since the Controller's

0ffice must recelve a Clearance .Certificate (P/R 67) at the time .
the last ckeck of a termlnatlng employee ls lssued the last pay-

-~ check tannot be deposlted

-4 ’ . c

.*‘ s * AN

PAYROLL DEDUCTIONS Q

An attachment to each=paycheck indicates the deductions made.

Federal income taxes, retirement contributions, and a monthly re-
tirement charge (80¢ per month)*for participants'in the Nevada State.
Retirement Plan must be déducted from each monthly paycheck., Other
deductions, such as Savings Bond purchases, tax sheltered annultlies,
credit union payments, group insurance premiums, United Fund cohtri -
butions, professional soclieties dues, are optional. -

[ ) : )
, . ' | :
CREDIT UNION o

. ™

Employees of the Unlverslty may become members of the Washoe State
Employees Federal Credit Union, located at 560 Mill :Street, Reno,
(Telephone 786-6988) by purchasing one share ($5) or more. Members
recelve annual dividends on deposits and may apply for loans.
Deposits and loan repayments are made through payroll deduction.

Group auto lnsuraace is also avallable to credit union members
through the credit union. Premiums may be palid by payroll
deductions. ' : ' .

335
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5. GROUP.INSURANCE PREMIUMS~

A1l group insurance premlums (for health and 1ife Insurance} long-

. term disability insurance; personal accident Insurance; and supple-
mental 1ife Insurance) must be paid through payroll deduction, .
Arrangements for these deductions are made at the time application
for coverage/ls made through -the 0ffice of Personnel Services.

\J

6. U:S. SAVINGS BONDS

Arrangements may be made through the Payroll office to withhold a
speclfled amount ‘for the purchase of U,S. Savings Bonds. .

)': . . \
- ‘ . . My
\ ) M '

7. UNITED FUND

-

United Fund contrlbutions may be made through payroll deductions,.
Solicitations generally are made annually in the fall,

’ h
8. L’ CHECK CASHING SERVICES

/

’ b rsonal checks In amounts up t# $20 may be cashed at the Office of
he) / the Student Unfon Director In the Jot Travis Student Union upon =
. presentation of a staff ID card. . This service Is available Monday

' through Friday from 9 AM to 3 PM.’ The bookstore will cash checks .

up to $5 or for any amount of purchase. ' :j) . L

—

9. BOOKSTORI%

A s The Student Bookstore, lgcated in the lower level of Jot Travis
‘ LI © Student Union, ls open to the publif4 The store carries a selection

" of textbooks, boeks of general Int rest, school supplles, glft ltems,
and sundries. ,

.

The Bookstore routinely sends out order forms to lnstructors well in
advance ‘of each,semester.

- . "~
A L]
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JSSUANCE OF KEYS

11.

are state property;

[N

' Keys-are issued by the Office of the Director of Physical Plant

only upon written authorization of a division or department chalr-
man. The person to whom the key Is Issued must sign for the key"
and Is solely responsible for it. Responsibility for the key can-
not be delegated.;, The person who provides written authorization
for the Issuance/of a key Is responsible for returning It to the
0ffice of the Dlrector of Physical Plant when It ls no Ionger
needed.

!
\ e

The Director shail keep a wfltten reﬁért for each individual; keys
, the unauthorized duplication of uUniversity °
keys 1s prohibited. , ‘

TELEPHONE SERVICE

A Centrex telephone system Is In use on campus.\ The’ switchboard
is oggn Monday through Friday from 8 AM to 5 PM. * To call another
centrex extension, simply dial the.last four diglts of the seven
digit number. Several State agenclies use the Centrex system.

WATS lines (Wide Area Telephone Sérvlbq)

These lines are avallable for business calls between the hours of

8 AM and 5 PM Monday through Friday. WATS Lines provide long-
distance calling.at significantly reduced cost to any telephone in
the States of Nevada, California, Oregom, - ldaho Arlzona, and Utah.
Dial 0 for the campus operator, ask for a WATS Llne, glive your
bitling number and estenslon or credit card number, GC\‘

For qugﬁdlstanCe calls outside the WATS Line areas

See the géherél instructions sheet 'in the campus telephone
directory, This directory is published once a year., It gives
ful)] Information on how to use the campus dial system and lists

CambUs pelivery

campus extensions, for ald employees and departments. Report
telephone trouble to switchboard operator. ¥
* »
. . . y €
MAIL PRIVILEGES o , ' "

- ¢t
All Intra~campus, Carson ity state offlces, and US Mail Is picked
up and delivered by mail clerks from theCentral 0ffice Services.
The first dally round Is made when the US Mafl is ready for dis-
trlbut&on, usually around 10 AM.. The second dally round is made

27~
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13.

US Post Offlce Substatlion

:between 1 PM and 4 PM. Méll~deliVerea to Central Offlices Services

by ;30 PM will be malled out that day. Intra-campus majl col-.
lected on one.round will be delivered on the next round.

Flfst_Class Us Mall

Use only University letterhead and envelopé! for letters. Do not

- geal unless there s special justification. Envelopes larger than

letter slze should be sealed and marked 'Flrst Class'.

~ ~ <

Personal Mall P

University statlonery may not be used for personal correspondence.

Personal mall may not be sent through for postage meter stamping.,

Mall containing personal checks will be consldered personal mall.
. _ .

v

This Is located below the Dining Commons In Jot Travis Student
Unlon, faclng Manzanita Lake. ' ‘

ASSIGNMENT OF OFFQCE AND CLASSROOM(SPACE _

. gchedules are functions of the Offlce of Admissions and Records. The

Class room Assignment - . .,
: " .

The asslgnment of classroom’ facilities and preparation of the Class

class Schedules originate with the Individual departments and, ' Insofar
as possible, space .assignments are made according to department
preferences with final approval of ‘the Admissions and Records Office.

.Other Spgce Asslgnments ' //’

Requests for n0n~|n;fruct|ona| space should be made fiod the Dlrector,
Unlversity Activities, Jot Travis Student Union, Room 104 (Telephone
Extension 6120). This will include any facilities on the Reno

Campus which are not being used for educational-Instructional purposes.

Non-Unlversity groups will continue to request space through the
Director of Contlnulng Education, General University Extenslon

(972-0781) . \ .

- 36
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CENTRAL OFFICE SERVICES v

Central office SerVKCes, located In the former Teaching Resources
Center building (on Artemisia Way, west of Virginia Street), pro-

. vides mail and reproduction services including the following:

offset printing (up to size 17x22)

Darkroom services (reductions, enlargements, paper and
metal platemaking, line or screened negatives and
hal f-tones)

. Varityper and Headliner composing setup

Ditto Spirlt duplicating, collating, foldlng. plastic
"binding and. stapling

Cutting (up to 25xk40) , ' B

Two or three hole punching ) @

Xerox coples (2¢ per copy/10 min{mum)

Chesire automatic labeling and malling machines

. \' . . ’ - L

3 ’

COMPUTER CENTER

16.

The Computer Center is located In the north portion of the Water
Resources Bullding, and Is-avilable for use by faculty for
Instructlopal purposes and for Individual pesearch.projects.
Thi's Center Is equipped with a third generation computer CDC 6400.
Access to the CDC 6400 may be gained by time-sharing terminals
located on the Reno campus or by batch entry of jobs at the Center.

The Center is responsible for providing data processlna; and com-
puter support to all segments of the University of Nevada System
in the areas of educatlion, research, administration, and publlc
service, . N

[} : 2

.

HOUS ING OFFICE

The Dean of Students Is responsible for the generav\superVISIOn .of
all residence halls and the off-campus housing programs. An .

Assistant Dean of Students supervises the discipline, hall govern-
ment, soclal program, and counselling. This office also provides

_.an off-campus listing service. ©

The Director of Housing and Food Services supervises malntenance,

financial, and general operation of the residence halls.

37




“ .
v

1DENTVE I CATION CARDS | -~ L.

professional employees are issued’lidentification cards at the _
inception of thelr.employment and annually thereafter when thelr’

contracts are renewed. -These are Issued by the Agademlc\Personnal“

0ffice and sent to the faculty member. 1D cards will be requested
 when plicking up paychecks, borrowing library books, or cashing: : .
personal checks In the Bookstore or Student Union Director's OFfice. .-

-
[—

)
. v

LOST AND FOUND SERVICES | - :

Lost or found articles should be reported- or turned ip to the’
Director's Office In Jot Travis Student Union. Articles which
remaln unclaimed are disposed of per state regulations.

available through the University Police Department, 1303 Evans _
Avenue. Administrative fee for the permit is.one dollar per year.

The license number and make of vehicle are reduired for the issuance

of. a campus parking permlt in accordance with the University Traffic

Code. Some parking permits are avalilable for special fee parking. \\.

o

.USE_OF UNIVERSITY FACILITIES FOR PROFESS 1ONAL AND OTHER
NON-UNIVERSITY FUNCT!ONS . -

Requests for the use of facilities by non-University groups
(including groups of Unlversity and non-University personnel) should
be directed to the Director of Continulng Education, General Univer-
sity Extension, Stead Campus. Space will thén be scheduled with

the University Aétivities Office. ° ) »
o ' & -

PARKING '

Campus.parking Is avallable to students and staff. Permlits arg/’_' :
|
|
|

" N

FUOD SERVICE FACILITIES S

The foliqwlng thfeé dining facllltles.bn the main campus are avallable
“to staff members and thelr guests: ) ’ ‘

L 4
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22.

UNIVERSITY PUBLICATIONS OF GENERAL INTEREST

'

] The .Dining Commons, located In the Student Union Bullding;
. Pyramld Lake Room, Tocated below the Dining'Commons (reserved
. for faculty and staff only),
Snack Bar ‘in the lower level of- the Student Union Bulldung

- \

-

23.

[ ‘-

The Staff Newsletter, a periodic publlcation for faculty and staff.

-The Sagebrush, a seml-weekly newspaper.

The Artemesla, student Yearbook.

'""Wour Group Insurance Plan'', a booklet explalnlng the group health
and life Insurance plan. .

"public Employees Retirement System of the State of Nevada'', a
booklet explaining retirement provisions.

"General Information and Instruction forWorkmen Protected by the
Nevada, Industrial Ipsurance and Occupational Diseases Act",
a pamphlet explaining of-the=job injuries and occupational
diseases In connection with the Nevada Industrial Commission
(NIC); pamphlet explaining supplemental group life insurance
and group accldental death insurance,

"University of Nevada General Catalog', a summary of student
academic Inforfiatior, published annually.

"Faculty and Staff Telephone Directory', an alphabetical Ilstlng
of all campus departments, employees, and phone numbers.

"University Administrative Manual', an official publlcatlon of

“ Unlversity policles and regulations. .

"University of Nevada System Code'' and ”Unlverslty of Nevada, Reno
Bylaws'' which contain faculty pérsonnel policies. ,

YIstate Administrative Manual'', State administratjve regulatlons and
procedures for all state agencles,

'Departmental Newsletters,' - ‘ . _L

"staff Handbook'' for nonacademic employees.

UNIVERSITY INFORMAWION FILE

X

. A cqllection of codes, Unlverslty regulations, bylaws, catalogs,

" handbooks, committee minutes,. and miscellaneous publications con-

taining University policies, lncludlng those-dealing with faculty,
staff, and students, Is avallable at the Reference Desk iIn the
Getchell Library,
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* 1. LIBRARIES S » B o
- . . ’ o o - . ,..'%f" ' *
s Four hundred and sixty~five thousand books, as well“Ms periodicals, :
_ -~ . documents, newspapers, maps and micro-reduced materials: are avall-_
‘ able In the libraries on the UNR campus.

. . ) ﬁ :
The Library has open stacks where readers may browse freely. AEI
materials taken from the shelves for use outside the Library must
be charged out at the Clirculation Desk. Some items, such as N
government publications, unbound periodicals, education collection
‘materials, are charged out in the department concerned. .

¢ <

Faculty+loan privileges are enumerated .in the Library's Circulation
Code, avallable at ‘the Circulation Desk. ' Information ‘about plac=
ing books on reserve for class use may also be obtatned at the
Circulation Desk. -~ =

| f needed bQAkS or periodicals are not available in the Library,
faculty members and graduate students should contact the Inter-
Library Loan Qffice, Room 109, Getchell Library, to see If the
materials can be borrowed or, in' the case of periodical articies, -

T photo coples® can be obtained. - Interlibrary Loan is staffed Mon-
A ‘day through Friday from 8 AM to 12 noon and 1 PM to 5 PM (Extension
; ae 500). R - \V - ) - . ~ .

Faculty members are encouraged to recommend books to be’ purchased- .
by the Library. Departients and/or schools and colleges all have
S0 ~ & mémber of the faculty (sometimes a branch.librarian) designated
o * as library representative, to whom such recommendations should be’
' given. - Y : 4
=8 - |n addition to the Maln Libréry (Getchell Library) there are flve
branch libraries: T ' : )
. ‘&. . 4 . .
Engineering (231 Scrugham Engineering=Mines Bullding)
' . Life and Health Sciences {301 Fleischmann Agriculture) .
: Mines (First Floor, Mackay School of Mines)
Physical Sclenges (316 Chemistry Bullding) '
"pDesert Research. Institute (Third Floor, Sage Bullding, Stead)

-

:

: The Law Library of thé Nétlonal College of the State Judiciary s
« 7. ' also avallable for use In the Judicial-College Bullding.

‘Schedules of hours ‘for.the Main Library and the branch libraries.
" are avallable at .fhe Circulation' Desk.’ i

-
)
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"Main Library. . For Lrbrary_lnformatlon, call extensjon 6508.

S . - ' : _5'
Arrangement of the Library is posted on the.main floor,‘and*|nform- .
ation on using the Card Catalog and Special services can be obtained o
at the Reference Desk. A series of Information Leaflets g|V|ng in-

formation about the Library and its services is available in the

. - LY
’ . L)
. .
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"ested in additional credit or non-credit university work, and for’

GENERAL' UNIVERSITY EXTENSION | L

angral University Extensioh ogfers educatlonal opportunltles for . -
students unable to attend classes }ulthe c¢ampus during the regular o
day time schedules, for people throughout the state who are inter-

groups- interested in variqus types of cultural, professnonal, and
vocational education programs. Work is offered both: on the Reno
campus and in various communities in the state worklng through
the follow1ng divisions and programs

.
Y

Independent'Study . 0 : o
Evening and Off-Campus Programs ' - '
Conferences and Institutes .
Community Development - ’ o,
Civil Defense
Personnel Development
Speaker.'s Bureau ,

‘State Fire Service Tralnlng Program

.
UNR full-time professional staff members may teach no more than one
extension course in addition"to their regular academic loads in any
one semester.  In special circumstances, the department chairman,
with the approval of the dean of the-college involved, may make an
exceptlon.

a ©

[y

SUMMER SESS ! ONS

' Besides campus study, a number of forelgn and domestit,field §tudy

The University of Nevada, Reno conducts a Summer Session cemposed

of a two-week intersession period and two five-week terms. Classes
are taught by regwlar and V|sf?$ng faculty. In addition to = .
- Legular classes, Summer Session’offers a wide range of special work-
shops, seminars, conferences, institutions and clinics, lasting from
two days to ten weeks. . The maximum teaeching Ioa¢”for any summer
faculty member is six credits per summer . \ _ ' .

tours are offered. - Summer Session- also sponsors the Annual Lake

T.ahoe Music Camp at the University 4-H Campgrounds at Lake Tahoe. T

-33-
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Numerous co-currlcuiar opportUnities are made available to students,
and faculty, during the summer terms, - Lectures, fi]m festlvals, and
outdoor concerts form part of this program. »

<
The Summer School is admlnlstered by a Director, responsible to the
Vice=- President for Academic Affairs, : . e

t
-

4

4. UNIVERSITY PRESS -

Policy and decision ag to publication of manuscripts are sggrdinated
between the adminlstration of the Univeysity Press and an Bditorial’
Advisory Board. - Although thé offices of the Unlversity Press hre
located on the Reno campus, the Director is directly responsibPe to
the Chancellor of the University System.,

-~ -
PTGy

“@

-
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5. UNIVERSITY AUDIO-VISUAL. SERV]CES' _ : s

-

v " The Universlty Audio-Visual .Communications Department is located in
Space 1&6 Rooms 1 through 30, in the new College of Education
Building., The Department is qgmposed of five areas:

Educational Fllm Library

« Radio and Television Center
Graphic Arts Center
Photagraphic Center
instructional Equipmenq‘Center-

These areas provlde lnstructIOnal materials, equipment and production
services to faculty, staff and Sbudents. : o

responsible to the.Academic Vice-President.

-

'Audio-vigifl Communications is admlnstered by.a Director who is

L4

6. PSYCHOLOGICAL SERVICE CENTER

Faculty and their dependents are eligpble to use the services of the
Psychological Se%voce Ceqter, Mack Social Science Building (telep o
extension 6668) . }70 :

4

The Center is concerned with helping “individuals and their families
in the University community to cope with emotional probiems. No fees®
are charged. ~ , 4‘-) ’

: ~
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HEALTH SERVICES: | L .o \
The H alth Services are not avallable to members of the administration,
faculty, staff, or class:fled per50nnel except for emergency first aid
on campus.. .

COUNSELLING AND GUIDANCE

A counselling- testlng office, a branch of the Office of Student Ser- '
vices, -provides professwonal counselling~-testing to stuQEnts. This
service is offered free to matriculated students of the University
either by referral from faculty -or administration,” or yoluntary visits
by students themselves: Referrals from faculty or.a ministrators are
made whenever service is deemed necessary,.. The services may cover a.
wide range of student problems such as social or emotional adjustment,
study habits, personal relationships, vocational testing and counsel- -
" ing, aptitude and ability testing. A telephone. call or spersonal
~visit by the' person making the referral is sufflclent in most caseq.

This office also provides the.Scholarshlp and Prlzes Board with
counsehlng services for scholarsh:p reclplents.

i 3

PLACEMENT SERVICE o _?‘&‘

The ‘0ffice of Student Services provides placement service for graduates
and alumni, and also for students seeking part-time employment. -

o

i

NEWS BUREAU -

In its program ‘of publnc information, the University maintains a centraL
0ffice of Information, administered by a Director who is responsible to
the President and. the Chancellor. :

: Thls office disseminates administrative, academic, and athletic neys on
a regular basis to newspapers, magazines, radio -and television stations
in Nevada and adjoining areas, and special releases to education publlc-
ations throughout the United Stezs;. \N

In the interest of maintaining a balanced information program and to
insure proper coordination with the various news media, the Office of
Information has the discretion of edltlng and determining placement of
news for most effective coverage, |

F ot
*
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UNIVERSlTY POLICE DEPARTMENT

- 11.

@
~The functions and responslbilities of the University Police '
Department are:

Protection of aii ilfe and pr0perty - ‘ //
- Enforcement of all Federal, State,”and local l%ws on

* University property ' _
Control of all vehicular traffic and pedestrian trafflc s
Control of all crowds
Investigation of all crimes occurring on Unjversity property
Custody and disposal of all eviglence and recovered property
Inspection of money depositoriés and other high value

property
Reporting and ass:sting-Tﬁ'handlnng of persons injured on
University property’ .
Reporting and taking immediate action necessary. ‘to
eliminate any health.or safety hazards

To report missing prOperty, injuries, accidents, etc., on campus
call 784-6971, day or n|ght.

This division of. the Physlcal Plant Department is responsible Fbr ‘
‘submitting reports to the Dean of Students on any condition involv-
ing ‘University students and requiring police action, or on any . _
cond|tion, lnformatnon, or reports of alleged student misbehavior. '

The Police Department is located at 1303 Evans Avenue.

v

N . ‘
12,  FIRE PROTECTION - : .
The City of Reno provides the Universnty with fire protection by .
inspecting structures and by providing men-and equipment to fight
fires. :
Red fire alarm pull-boxes are located in all new buildings as well
as on outside pedestals at various locations on campus. ' In case
~ of fire, pull the lever of such a box or telephone 322-9494,  If
."reporting by phone, give your name and complete description of
location of fire.. - The University police should also be notified.
13.

PURCHASING OFFICE

No'person is authorized to obligate the Ufjiversity without reserving

in advance sufficient funds to meet therobligation, nor ta commit
the University for materials or services without prior approval of

- the Purchasing Department. Except by special provisions, purchases

Ry
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- or agreements to pdrchase made by vany department member without

-

: /‘9

14,

approval . from the Purchasing Department will not be honored by

the University. Personal purchases In the name of the University
will not be honored. University. personnel shall not in any .
manner, directly or Indirectly, receive any gratuities, com- 3
mlssions, personaT profits or compensation of any kind or naﬁ/;
inconsistent with Joyal servnce to the public.

The Purchasing Department will obtaln all materlals, supplles,

equipment and services on the basis of competitive prices ob- .
tained by public bid or informel quotation, whenever pracfic-
able, taking into consideration quality, price and delivery.

LI

PERSONNEL OFFICE

15.

and for administering employee benefits programs provided by the
Yniversity, such as the Retirement and Group lInsurance Plans, for

The Director of Parsonnel Services is responsible for the ad-
ministration of the Personnel Program for classified employment,

-

all-eligible Unlverslty employees. 4

Q e o i . . .
Student help charged to the 'wages' account is administered by
the Director of Fimancial Aids, O0ffice of Student Services.

} L

ACADEMIC PERSONNEL OFFICE

16.

Professional employees are under the dlrectnon of the Vice-President
for Academic Affairs in Clark Administration Building, Room 110.

e . / .

*

PATENTS z§e :
University personnel with assigned research duties in which a o
patentable discovery dnrectly related to their asslgned'f”Search '
duties is involved must assign the patent rights to such discoveries

to the University. Where federal law or regulations require, these
rights are the property of the US Government.

) ) oY e o Nk Kk .
, 45
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COMMITTEES, BOARDS AND COMMISSIONS -

A

SENATE POLICY COMMITTEES .

These groups are prlmarlly concerned with the study of thé desired

‘objectives and policy.alternatives relative the University's
educational program and the welfare of th aculty _Theyreport .
to the Faculty: Senate. ‘ : .
(101) POLICY COMMITTEE ON ACADEMI-C STANDARDS Develops policy

relative to admissions, academig standards, grading
practices, and degree requirements for each University.
program; séts forth the principles governing ‘academic
status=-honor roll, probation, suspensjon, disqualifi-
cation; dellneates the broad,doctrines encompasslng
the program of honors studies; formulates the nature,
scope, and direction of the University scholarship
program. , i : .

(102) POLICY COMMITTEE ON THE CODE: Engages in continuing studies
: relative to the framework and underlying principles of
" the University System Code, the object being to formu=
Jlate ways for rendering the Code a more efficient and
N Polished instrument, up-to-date, of sufficient breadth,
. and without lacunae or inconsistencies. Considers
also the University of Nevada, Reno Bylaws., 4

(103) POLICY COMMITTEE ON FACULTY INFORMATION AND DOCUMENTATION:
Revises the Faculty Handbook and the Adviser's Manual
and assembles, organizes, updates, or otherwise pre-
pares such other documents as the University of Nevada,
Reno faculty requires for the proper conduct of its
affalrs.

- (10k4) POLICY COMMITTEE ON_FACULTY WELFARE: Conducts studies con-
' cerning the privileges to be assoclated with each of

the various segments of the campus faculty and the
fundamental principles upon which such a formulation
should be based; sets forth the fringe benefits to be
enjoyed by the faculty together with vigorous and
realistic pollcles--lncludlng alternatives--by which
they can be achieved.

(105) POLICY COMMITTEE ON THE LIBRARY: Formulates principles by
‘ which adequate 1lbrary support for a given academic:
program can be ascertained; sets forth policy for the
« ' allocation of book funds to various University
functions, levels, and subject matter areas relative to
the Library's budgét needs; establishes broad policies

to maintain proper correlation betwegn each academic
program and its requisite llbrary support,

-38-
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. i
.. (106) PpoLICY COMMITTEE ON SALARY° '
e Makes yearly recommendations towards the attalnment and
malntenanceé of an adequate salary schedule, g%, -
(107) POLICY COMMITTEE ON INSTITUTIONE[ STUDIES AND BUDGET; ..
Develops policies and procedures for faculty participation
in preparatlon of major university budgetary documents; -
organlizes information relevant to conduct of ‘university
affairs so that it may be efficiently utilized; conducts
studies of the university that are necessary to provlde

* information on areas of crucial concern.

v - (Appendix A, p.2)
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. (Appendix A, p.3)

BOARDS AND COMMISSIONS - .

These groups -have purposes and functions which are specialized but con-
tinuing. ' ’ -

. _ _ , _
. (201) ADMISSIONS AND READMISS|ONS BOARD o /
‘ Considers appeals for admission and applications for readmis-
sion of students who have been suspended for academic reasons.
Also considers appeals to remove 'F'' Grades when 'F!'! Grade

rec®ived due to unofficial wjthdrawal.

(202) ARTS FESTIVAL BOARD _ ' . _
Makes plans for and manages the apnual Arts Festival..

" (203) EDUCATIONAL RADIO AND TELEVIS!ION BOARD :

es responsibility for coordination of developing radlo
and( television interest, facilities and equipment in the
departments of the University. To achieve compati-
bility o~all systems on the Reno campus, to Insure the
judjcious eXpenditures of University funds and to take full
adyantage of equipment owned by the University, this Board
determins policy with respect to kinds of equipment to be
purchased. ' )

(204) ENVIRONMENTAL_STUDIES BOARD o
Develops interdisciplinary environmental courses and curric-
ula, promotes community environmental awareness and environ- .
. 3 piA '

‘'mental -rresearch,

(205) . ETHNIC STUDIES BOARD :
Oversees and advises on the Implementation of ethnic’ studies
and administers the details of the program,

(206) FINANCIAL AID- AND- SCHOLARSHIP BOARD , .
(Replaces Scholarships and Prizes Board)., Serves as the ~
advisory, policy recommending board for, programs in financial
‘alds, In scholarships, and in the Bob Pavls Educational Op-
portunity Program. (Includes the following consultants-~
Director, Financial Alds; Director, scholarships; Director,

"  Student Asslstaneg; Director, Special Services; Controller.)

i

~ (207) GROUP_RECOGNITION BOARD :
, . ‘ Considers requests for recognition of university-wide) organi-
_ zations, continuance of that recognition and, if necessary,
' establish the course of action to be fdlowed in the instance
of organizations in violation of recognition regulations.

. (Composed of one faculty member, one ASUN representative, one .
. GSA representative.) . '
' 40 | .
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(208) HONORS STUDY BOARD
\ Admintsters the detalls of the h0nors ‘program, selects
students for partlclpatlon In the program. -

(209) HOUSING REVIEW BOARD *
. : Assists the Asslstant Dean' of Students/HousIng to review
) and evaluate existing and projected problems affecting
Unlversity housing and ta submit proposals for resol ving*
them.

(210)  HUMAN RELATIONS COMMISSION .
"~ " Serves ag a fact finding group and a recommendlng group
_ with respect to the status of human relations on the
- campus _ ’

(211) INTERDISCIPLINARY FACULTY ADMINISTRATIVE BQARD FOR GRADUATE
””FRQGRAMS IN HYDROLOGY AND HYDROGEOLOGY
. (Should Inc]ude representatives from Agriculture, Mines,
Englneerlng. Business Administration.)

7

(212) - INTERDISCIPLINARY PROGRAMS BOARD
Oversees and advises on the-development and Implement-'
e atton of all Interdisciplinary courses and programs at-
: the University; formulates administrative plaps for
- such programs; develops policy to avoid redundancles
/ and conflicts in newly Instituted programs; arbltrates”
' matters concerning jurisdictional assignment of Inter-
disciplinary courses. (Should Include representation
from other Undergraduate Interdisclplinary programs. )

(213) INTERNATIONAL STUDIES DEVELOPMENT AND REVIEW BOARD
(Replaces Commlittee on the Ynternational Education Act
of 1966.) Purposes of the Board are: to serye as an
advisory and resource group.in all aspects ofCInter-
natlonal study and in all matters involving international
students and visltors; to propose and encourage develop-
ment of courses and programs of International studies and
: encourage participation In and development of study
- abroad programs_and forelgn travel programs; to seek and
' develop OpportunItIes for the <exchange of faculty between
forelgn universities and the Unlversity; to obtain funds
for financlial assistance to students and faculty Inter-
ested In Intérnatlonal studles. '

(214) MEN'S INTERCOLLEGIATE ATHLETIC BOARD :
Approves intercolleglate athletic schedule, determines
standards for participation and for athletic awards, ad-
ministers pollicy regarding conference participation.
(Five faculty members including one administrator; and ex
officio members: Conference representative, Director of
Intercollegiate Athletics.) :

S 41~
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(217)

(218)

(219)

(220)
_ (221)

(222)

(223)

(224)

. ’ . _ (Appendix A p.5)

MILITARY AFFAIRS REVIEW BOARD

PUBLIC OCCASIONS BOARD

Advisory group on military affairs. (Composed of three
administration representatives, four fhculty members, one
automatically being the Chalrman of the Military Science
Department, plus student representatives.) ‘

NAT | ONAL STUDENT EXCHANGE PROGRAM ADVISORY BOARD
Administers National Student Exchange Program.

Plans annual program of lectures, concerts’and other cul-
tural presentations; serves as coordinating body for '
various public occasions.

SPACE ASS IGNMENT BOARD

Allocates existing office and classroom space. (Chalred
by Registrar,) : .

SPACE_PLANNING BOARD

‘Long-range planning for use of 'space.

STATUS OF WOMEN, COMMISSION ON -
Serves as -a fact finding group and a recommending group
concerning the status of women at the University.

STUDENT AFFAIRS. BOARD ' (.

Is advisory to the President in any matter concerning . -
student affairs,

4

TEACHER EDUCAT|ON BOARD ' . : g

Serves as the coordinating body for the implementation of
a c¢ampus-wide teacher education program; it Identifies
teacher education candidates in the various colleges,
works with, and assists, the College of Education in the :
improvement of the teacher education program. .. (Should -
include representation from aréas that are concerned with
teacher education; chaired by Dean, College of Education.)

TRAFFIC AND PARKING BOARD ' \
Establishes parking zonés, hears appeéals, and cooperates
with campus police in maintaining traffic order and \_
safety. :
UNI VERSITY/COMMUNITY RELATIONS : o
- 9
= J
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-~

(225) WHITTELL FOREST AND WILDLIFE RkEA BOARD OF CONTROL - .
Concterned with disciplines of forestry, range, :animal
ecology, pla¥t-ecology, watershéd management, game )
management, recreational area management, and same
engineering aspects related to the development of

. roads and related matters in connection with the
Whittel Forest and Wildlife Area in Little Valley,.

(226) WOMEN'S INTERCOLLEGIATE ATHLETIC BOARD X
Serves as a pollcy recommending board concerned with
broad program possibilities and activities In the
area of women's athletics. & (Five faculty members
Including one administrator; es officio: Director
of Women's Intercollegiate Athletics.) .

4
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endix B.-

A

. , . v iwtnuuwnu of Nevada Systea® A .
: 1974-75 Rank and Salpry Pattern
[}

- Instructor or Assistant Professor or Associate Professor or Professor or
. Ramkl - — Ramk IT C Ramk ITT _ Rank IV o :
B Contract A Coatract B Contract = A Comtract B Coatract A Contract B Contract A Coatract ~
14,560 17,470 ) 17,635 21,160 . 20,765 24,920 25,230 » 30,275 )
14,390 17,270 17,440 20,930 2c.545 . 24,655 24,980 29,975
14,215 . 17,060 17,240 20,690 20,320 24,385 24,730 29,675
14,045 - 16,855 17,085 . 20,455 20,100 24,120 . 24,490 29,375
- 13,870 16,645 16,845 - 20,215 19,875 -23,350 S 24,23 29,075
o . 13,700 ° ' 16,440 16,650 19,980 19,855 23,585 - 23,980 28,775
17 13,525 16,230 16,450 19,740 19,430 23,315 _. 23,730 . 28,475
. 13,355 16,025 15,255 19,505 19,210 23,050 . 23,480 28,175
164 25,180 15,815 16,055 19,265 18,98% 22,790, 23,23 27,875
. 13,010 - 15,610 15,860 19,030 18,765 . 22,520 22,900 27,575
15 12,835 - W..S 15,660 18,790 18,540 22,250 - . 22,730 27,275
12,665 »200 15,465 18,560 18,320 21,985 - 22,480 26,975
14 12,490 " 14,990 15,265 18,320 . 18,095 21,715 22,23 26,675
3 12,145 - 14,878 ° 14,870 17,845 : 17,650 - 21,180 21,730 26,075
11,975 - 14,370 14,675 17,610 17,430 20,915 21,490 25,775
12 11,800 14,160 14,475 - 17,370 17,205 20,645 21,230 25,475
- 11,630 - 13,955 - 14,280 17,135 16,985 20,380 20,980 25,175 C¥ -
1 - 11,455 - 13,745 14,080 16,895 . 16,760 20,110 ~ 20,730 24,875 1O I
11,285 ‘13,540 13,885 16,660 16,54¢ 19,850 20,480 24,575
10 11,110 . 13,330 13,685 16,420 16,315 19,580 . 20,230 24,275 '
10,940 13,130 13,490 16,190 16,095 19,315 . 19,980 23,975
9 10,765 12,920 - . 13,290 15,950 15,870 19,045 - 19,730 23,675 °
10,595 12,715 h_u.mwm 15,715 . 15,650 18,780 19,480 23,375
8 10,420 12,505 - - 12,895 - 15,475 15,425 18,510 19,230 23,075 .
10,250 12,300 12,700 15,240 15,205 18,245 - 18,980 22,975 .
7 ~ 10,075 12,090 12,500 15,000 14,980 17,975 18,730 - 22,475
v * 9,905 11,885 12,305 14,765 < 14,760 17,710 . ° 18,480 22,175
6 9,730 1,675 12,105 14,525 14,535 | 17,440 18,230 21,875
- 9,560 - 11,470 11,910 14,290 14,315 - 17,180 17,980 . 21,575
S 9,385 11,260 11,710 14,050 14,090 16,910 17,730 21,275 . <
. 9,215 ﬁ.g% 11,515 13,820 13,870 « 16,645 : 17,480 . 20,975
4 9,040 ,850 11,315 13,580 13,645 , 16,375 17,230 20,675
8,870 20,645 - 11,120 1%,345 13,425 16,110 16,980 20,375
3 8,695 10,435 ‘10,920 13,105 13,200 ‘15,840, 16,730 20,075
8,525 10,230 10,725 12,870 12,980 15,575 16,480 19,775
; . 2 8,350 10,020 10,525 12,630 12,755 15,305 16,230 19,475 )
; 8.180 9,815 10,330 - 12,395 12,535 15,040 - = 15,980 19,175 _
M : 1 8,005 9,605 . 10,130 12,155 12,510 14,770 18,730 18,875
[} , * '
Full . . _ . . .
Step: au&mv ) $39s . §44S . $500 ‘

Ukar UNR, UNLV nnd special units. See separate schedule for CCD. The salaries of DRI faculty are not directly
zank rclatod and a specific schedule is not used.

-

E N a T e o




LIST/OF INSURANCE COMPANIES
R APPROVED AT THE-UNIVERSITY OF NEVADA

FOR TAX-SHELTERED ANNUITY PAYROLL DEDUCTIONS

American General Life Insurance Company (Del.& Tex.)

£ \American United Life Insurance Company

-

Beneficial Life Insurance Company
California-Western States Life Insurance Company
College Retirement Equitles Fund and Teachers
tnsurance and Annuity Association
Connecticut Mutual Insurance Company
Continental Assurance Company o
Equitable of lowa Life Insurance Company
- Franklin Life Insurance Compary
Hartford Life Insurarjce Company
Investors Syndicate Life ‘Insurance Company
Jefferson National Life Insurance Company
Kansas City Life Insurance Company . .
Lincoln National Life Insurance Company ¥
Massachusetts Mutual Life Insurance Company
Metropolit-n 31fe Insurance Company
Minnesota Mutual Life Insurance Company
‘. Monarch Life Insurance Company (Mass.)
ew England Mutual Life Insurance.Company -~
New York Life Insurance Company B
-~ Northwestern Mutual Life Insurance Company
Northwestern National- Life Insurance, Company
Occidenta] Life Insurance Company )
Ohio Natidmal Life Insurance Company - PZ
Prudential Insurance Comﬁ%ny - ’
Southwestern Life Insurance Company '
Traveler's;Llfe Insurance Company
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RELATED ORGANIZATIONS AND SERVICES * j
N g ST N | . « -
‘ . o .
Alumnl Associatlon -
horrl+4 Hall, Extension 6629 . ; f -

‘Clela Ollver. AMoclation Secretary. *
e

American Afsoclatlon of Unlversltv Professors = &

Gerald Petersen, Department of Foreign
Languagdﬁ% Extenslon 6721

National Soclety of Profegﬁgrs, NEA - , - s

Glen W. Atklnsonh Department of Economlcs.
. RBA, Extension 6876 . - B .

Faculty wOmen's Caucuex- - >

Anrie B. Howevd, Department of English :
Extenslon 6709 . _ ~. ‘.

Assoclated Students, UNR

ASUN Presldent Tom Mayey, Jot Trevls . v,
Student Union, Extenslon 6589

womeﬁcs Faculty chub - 7 /) : T

Mrs. Mark (Jan) Megney' L e
Telephone 747-5436 e .

Newcomers‘Groqg_-v . . ' - ”
‘ Mrs. Ben (Jane) Dall S “%kf)

Telephone 825-1492 - . T

1101 Nortthlrglnle Street, Reno . _
Telephone 329-8L448 -

4

, ofie Reverend John Dodson and .
The Reverend Robert Foster, CO-Dlrectors o

. .
' \
.
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Academic’ Council ....... r1ees b Faculty:
Academic .Freedom ...... ceeee 11 Division ..... eee ereeses b
Adademic Rank ........ ceees 7 ~ Graduate ....% . e..0.e... . 5
"Adding Courses ......eeeee.. 23 Faculty Senate ..... eeeasesse b, 5,
Administrators .....oiceee.e 5 Policy Committees ........ 38, 39:
Advising ...... ceeeaaa ceeees 22 Fire Protection ......ccuvun 36
“ - Attendance 'in Class L B Food Services ....cveeeuns ... 30
" Audio Visual Services ...... 34 ' B _
) 6 - B
B | '
: . . General University Extens:on 33
‘Board of Regents ...... ceees 27 Grades:
Boards and Comm155|0ns eeeee LOzH3 Challenglng cererieenan. X
Bookstore ..7...icecerenaana 26 Changes In ........ X .
.- Business Services ..... cene 25 Reports of ....... crenes oo 21 P
| I POTICY veiiiieeenans 2l :
E Graduate: .

o Council ..ivieiiieeeencenans 6
Catalog cestsecessessanse veen - 227 Faculty .ev.vivvens caeassas 5
Central  Office Services eeee 29 Fellows c.v..cvve.. feesean yL 2
Check Cashing Service ...... 26 Graduation Requirements ..... 22, 23

- C1assroom SPace .....ececeea. 28 Grants-in-Aid ......cceuv.n.. . 13
Commencement c...veaaeasaas . 12 o :
Committees ........ ieesesres 38,39 H -
Community Colleges, ...ovvue. k4 S . :
Computer Center ........ vee. 29 Health Services .......... vee 35
‘Contracts, Professional .... 7 Housing Office .....ceveven.e. 29

. Counselling and Guidance ... 35 : I '

Courses: [
 Adding ....e.0e.nn eseases 23 : -
. Audit to Credit u..vee... 24 ldentification Cards ....... 30
& Dropping ..... cesasaaas oo 24 Information File .....v00veu. 31
Factlty Enrolment In- 13 Information Office .......... 35
Credit Union .......,.;..... 25 -Insurance ........... ceseeais 16, 26
. r '
D o >, K
_ Desert Research lnst|tute o 3 Keys ...... etecsaiasssraanses 27
« Dishonesty ....ceceeeeraseas 22 .
Divisions of UNS ..ivevveee. 2-h L
‘Dropping Courses ........... 23 R
. o ~ : ' Leave:
E CANNUAl Lt eee 9
- Tt « EMErgency e.c..eceeeeeeses 9
EmeritUS Status weeseesseess 11 @illness ....c.ivveivnnene. 9
Employment Judicial Service ...... ees 10 &
OQutside v....ceeeeveaeeae 15 Military ..covenernnnass eee 9
Relatives ......... ceeews 15 Sabbatical -..........00000 10
Examinations: ’ Terminal® i .veeaesese. eees 9
Credit Through ....... ees 22 Without Salary ceseceriena 1
Finals ...o0.ns veseeaee .o 21 Libraries ....cveeeeneassenas 32
‘VtenS|on, General Un:ver51ty 33 . Lost 'and Found ~.....c..cuut. . 30
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Mail Services ........ ieeee. 27, 28 . Tax Shekered Annuities ...... wee. 19, b5 .
: ‘ Teaching Loads ...cicvocvvvnnvsees 12 ‘
N . : ' Telephone Service c.c.eoedecenns . 27
: o . : O TeRUre siuih i e eaaaeas R -
Nepotism Policy ....... eeees 15 Travel ........ cieesiecetenniennn 13, 14
News Bureau ........ e . 35 ?;;;iﬁn-Waiyers N . 13
) : x ' . : . : .
0 SRR u |
Officers of the University . 5 Undergraduate Council ..... seeeee T .6 .
Organization of the University 2 ‘ United Fund - cretecteacararaas 26 ‘
Organizations, Related ..... U6 - University Extensnon (GUE) ...... 33 =~
Orientation Program ........ 20 ~+ University Police ...cecvvennnnns 36
Outside Employment ........ . 15 University Press ...... S 1
: : U.S. Savings Bonds .....evceeeee. 26
P L : - o University of Nevada System: '
e L » . - Divisions........ ceereravianse 2
Parking ... ... eeeenes we 30 : Community Colleges ....... eeee - b
‘Patents, Policy .......... e 37, 7 Desert Research Institute .... .3
Paydates ......c.0..0000.0.4. 25 . Las Vegas ...qieiiceceieiocenns 3
Payroll Deductions ......... 25 ] RENO ve.tveeoncancanans cieeene 2
Personnel: V
Offices ....ci0p.nnen eees 37 LV
Policies ....... B '
Placement Service .......... 35 ', Vacation Policy ............ Ciede 9
Police, University ......... 36 ' : . "
Press, University ....... oo 34 W '
Psychological Servncesuen:gr 34 . : ,
Publications, University ... 31 . .. Workmen's COmpeqsatiOn\ ..... seere 17
Purchasing Policies ........ 36 . ' Lo : .
R ‘ : '.v' ' ' . . - B .
Rank .v.iviiinranennn, .
& Regents, Board.of .......... .2 :
Resignations .......... veeee |11
Retirement Benefits ........ \18 : ' . . ’
s - *

Sabbatlcal leave ....0cc0... 10

|

1 ‘Salary (See Personnel Pol|C|e;)X, 8, k4 ' a . v
i ' Deposit c.eeievunrniens io 25 ' ) T
D 1Policy .................. 8. . :

; Social Security ....cceeeene 17 » s

| Space Assignments ........ .. 28,30 : '

| Summer Session .......... eew 33, 34
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